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This handbook has been prepared for the faculty of Department of Landscape Architecture, College 

of Architecture and Planning, Imam Abdulrahman Bin Faisal University, Dammam. The manual 

contains all the information related with the department and rules and regulations regarding faculty. 

This manual is organized in 4 chapters. Chapter 1 and 2 provide a brief introduction and overview of 

The Department of Landscape Architecture and its administration, including the department profile, 

vision, mission goal and objectives. Chapter 3 mentions the programs offered by the department 

including the curriculum, the course structure and descriptions. The program specification has been 

prepared according to the NCAAA guidelines. The course descriptions are compiled in one file, and 

course specifications of individual courses are prepared according to the NCAAA format.  

Chapter 4 is a comprehensive section exclusively related with faculty affairs. It discusses all the 

academic and professional matters a faculty may come across during his stay in the department.  

This manual would serve as a guide to faculty to get a good idea about the objectives of the 

department. 
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1.1 The University 

 

Imam Abdulrahman Bin Faisal University opened its doors to women and men in 1975 with two 

pioneering colleges, the College of Medicine and the College of Architecture.  Almost four decades 

later this academic institution has grown into a leading research university with 21 colleges spread 

throughout the Eastern Province and a student population of over 45,000.   

Imam Abdulrahman Bin Faisal University (IAU) began as the Dammam Campus of King Faisal 

University (KFU) which was established through Royal Decree No. H/67, dated 7 August 1975, 

following the Council of Ministries ordinance No. 1964/20/11/1394. The main campus of KFU was 

in Al–Hasa of Eastern Province. It was named and officially inaugurated by His Majesty, King Khalid 

Bin Abdul Aziz on 24 May 1977. 
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At that time, the Dammam Campus of KFU had two Colleges: Medicine & Medical Sciences and 

Architecture & Planning as well as three centers i.e. English Language, Computer, and Publication 

& Translation.  

The Dammam campus then separated and established as an independent university, named as 

University of Dammam in 2009 through Royal Decree Number A/18/1, dated 15/9/1430H, 

corresponding 5/9/2009. However, in 2016 it emerged as a new identity with the name of Imam 

Abdulrahman Bin Faisal University (IAU). IAU covers 6 cities: Dammam, Jubail, Khafji, Khobar, 

Nuairiya and Qatif. 

As a pre-eminent research-based institution, Imam Abdulrahman Bin Faisal University continues to 

grow and develop, continually assessing and improving its curricula and expanding its academic 

capabilities in all disciplines, while at the same time engaging the public in addressing environmental 

and community challenges. 

The vision of IAU is to be a leading University achieving distinction nationally, regionally and 

internationally. Its mission is to provide creative knowledge, research, and professional services with 

effective community partnerships.  
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The University has several educational tracks or sectors. Each track has its own group of colleges. 

 

Health Engineering 

College of Medicine 

College of Dentistry 

College of Nursing 

College of Applied Medical Sciences 

College of Clinical Pharmacy 

College of Public Health 

College of Applied Medical Sciences – Jubail 

College of Architecture and Planning 

College of Design 

College of Engineering 

Sciences & Management Arts & Education 

College of Applied Studies & Community 

     Service 

College of Business Administration 

College of Computer Science & Information 

     Technology 

College of Science 

Community College 

College of Arts 

College of Education – Dammam 

College of Education – Jubail 

College of Sharia and Law 
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1.2 The College of Architecture & Planning 

 
The College of Architecture and Planning was established in 1395 AH/1975 CE as a part of King Faisal 

University, which is now known as the University of Dammam. Since that time, the College of Architecture 

and Planning has become the cornerstone for architecture, planning and built environment education in Saudi 

Arabia. The College is made up of five departments: Architecture, Urban and Regional Planning, Building 

Engineering, Landscape Architecture and Interior Architecture. 

Since its inception, the College has played an important role in building generations of qualified 

personnel capable of contributing to advancing the progress of Saudi Arabia. The College over the 

past three decades has graduated more than 1,600 Saudi engineers (1,300 males and 300 females) in 

addition to 159 engineers of other nationalities. 
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The faculty consists of professionals and scholars who have studied at some of the world’s most 

renowned universities. The Departments’ faculty members have experience in managing, following 

up and supporting the research and teaching activities of undergraduates and graduate students as 

well as encouraging them in their community service projects. These faculty members are involved 

with not only their own scientific research projects, but also are also involved in the supervision and 

assessment of research papers, theses and dissertations of undergraduates and graduate students. 
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1.3 Welcome from The Dean 

 

In the name of Allah, the most merciful, the most gracious, peace 

be upon his messenger Muhammad and on his family and 

companions.  

With great honor, I am pleased to present a short introduction 

about the College of Architecture and Planning. This introduction 

presents a summary of the mission, the vision and the objectives 

of the College and its departments. It also includes an overview of 

both undergraduate and graduate academic programs offered at the 

College, along with short CV’s of the faculty members in each 

academic department.   

The College was established in 1975 offering bachelor degrees in the different fields of architecture 

and planning. There are five departments: Architecture, Building Engineering, Landscape 

Architecture, Urban and Regional Planning and Interior Architecture. Each department has 

undergraduate and graduate programs that have provided professional qualified architects, engineers 

and planners who have significantly contributed to the development of the Kingdom of Saudi Arabia.  

Recently, the College has established a consultancy center that organizes a number of short training 

courses and offers professional services to both the public and private sectors. The main aim of this 

center is to take a leading role in directing the community towards a more sustainable built 
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environment.   In addition, it is hoped that the center will extend its role by bringing about the concept 

of smart buildings into realty by seeking a formal collaboration with reputed international institutions. 

These achievements could not be accomplished without the input and cooperation of all members of 

the College and the coordination of their efforts as one team. The College administration appreciates 

the limitless support of the University’s President in supplying all our needs and requirements. 

 

 

 
Dr. Tareq Ibrahim Alrawaf 

 Dean, College of Architecture and Planning 

 

 

  

https://www.iau.edu.sa/en/colleges/college-of-architecture-and-planning/faculty/drtareq-ibrahim-alrawaf
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1.4 Welcome from The Chairman 

 

On behalf of the College Management and all the faculty members 

of the Department of Landscape Architecture, I am pleased to 

warmly welcome you to our revered institution. I would also like 

to take this opportunity to share with you some information about 

the Department and its programs offered, the academic 

regulations, services and facilities the University provides, as well 

as other information needed to facilitate your teaching experience. 

Our Programs for the Bachelor and Masters Degrees in Landscape 

Architecture are constantly ranked among the top in the Kingdom 

of Saudi Arabia. We place a great emphasis on improving the 

conditions of the education environment in our Department. Thus, almost all of our alumni find good 

jobs within a maximum of four to six months of their graduation time, and often achieve leading 

positions within the profession. Without the support, dedication and excellence of our teaching staff, 

this record would not have been achieved. Indeed, every member of the Department has always been 

the focus who receives full attention and encouragement. 

As we are fully committed to supporting you all the time, we have high expectations of you in return; 

(A) to attain the vision, mission and values of the department, (B) to maintain excellence in teaching, 

(C) to play a contribution role in research and community service activities, and (D) to sustain the 

continuous commitment to accomplish the learning objectives of the Programs. Our top priority is to 
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ensure that our students receive thorough understanding of knowledge, high-quality academic life 

and high standards of learning outcomes. Combined with this, we strive to empower them with skills 

and competences necessary to help them become competitive in research and higher studies, and 

active in the areas of community service. Your endeavor to these aims brings a set of privileges and 

rewards; to yourself, your colleagues, and the students. 

This carefully prepared handbook deemed an essential source of helpful information pertinent to the 

faculty affairs, e.g. job description and responsibilities, academic calendar and holidays, and many 

other aspects related to the University, College and Department. You will also find an overview of 

Saudi Arabia and Dammam Metropolitan area. 

Finally, I am confident that the information included here will make you pleased and very proud to 

join the Department of Landscape Architecture. It might also help you adapt yourself and get 

accustomed to the friendly atmosphere that we all keen to maintain. I hope you will find your 

experience challenging, enjoyable and rewarding, as well as creative, productive and constructive. 

We wish you in the coming years every success, further scientific progress and remarkable 

achievement. 

 

 

Dr. Montasir Alabdullah 

Chairman, Department of Landscape Architecture 
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  1.5 Department of Landscape Architecture 

 

1.5.1 Overview 

Landscape Architecture is a unique specialty that vitally bridges the gap between architecture and 

urban and environmental planning.  It is one of the architectural disciplines focused on the optimal 

utilisation and integration of the art and science for creating an outdoor environment that meets the 

requirements of all prospective users, inside and outside the city. With the aim to attain a balance 

between outdoor human needs and environmental and contextual aspects, the profession employs 

scientific methods in planning, design, and management of the built and natural environments. This 

is in addition to a major role in addressing challenges that may result from various negative human 

practices, taking into account the diversity of user behavior. Landscape architecture is a profession 

that is particularly concerned with aesthetic dimensions, visual requirements, economic factors, 

social, cultural and heritage aspects, as well as environmental conditions and natural resources with 

the aim to achieve sustainability and contribute in providing a better quality of life. The landscape 

architecture encompasses a wide range of projects, including but not limited to:  the planning and 

design of neighborhood parks and recreational areas, residential compounds, squares and plazas, 

waterfronts, land reclamation for different purposes, as well as cultural and historical conservation 

and rehabilitation projects. 

In support of the Kingdom’s tendency for development and the vision of its leadership, which 

recognised the importance of this profession over forty years ago, Imam Abdulrahman Bin Faisal 

University established the Department of Landscape Architecture so as to contribute to the building 

and construction movement with a great degree of awareness to the environment, as well as to 
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optimise the natural resources in the Kingdom to ensure their continuity for future generations. This 

approach directly supports and enhances the effective achievement of the Kingdom’s vision 2030. 

The Department of Landscape Architecture, at Imam Abdulrahman Bin Faisal University, is one of 

the only two departments among the Saudi universities that offer academic degrees in the profession, 

and was established in 1975 as a part of the College of Architecture and Planning when the university 

was founded. Year 1986 was the commencement of the Master’s Programme in Landscape 

Architecture and then, in 1992, the program for the Bachelor Degree in Landscape Architecture was 

approved and since then the department offers both degrees. By 2017, the number of graduated 

students with the Master of Science degree in Landscape Architecture reached 25, while nearly 300 

graduates obtained their Bachelor of Science degree in Landscape Architecture by mid-2020. 

What distinguishes the Bachelor of Science degree in Landscape Architecture, at Imam Abdulrahman 

Bin Faisal University, is the programme that is structured to reinforce the abilities and skills of the 

students in design and analysis. This can be measured through a wide range of theoretical courses 

that support six specialised design studios, which cover the major issues of landscape architecture 

from site design to large-scale environmental/landscape planning 
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1.5.2 Vision 

To progress as a pioneering source of academic and professional excellence in the field of landscape 

architecture through creative teaching, research, and community service. 

 

1.5.3 Mission 

The department strives to achieve excellence in academic and professional development, research 

and community partnership among its faculty and graduates with a strong emphasis on the 

stewardship of natural and built environment. 

 

1.5.4 Values 

Ambition, Commitment, Excellence, Leadership, Professionalism, Social Responsibility. 
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1.5.5 Career Opportunities 

There are numerous professional opportunities available for Landscape Architects, including careers 

as:  designers, planners, contractors and consultants in the fields of parks and recreational areas, urban 

and residential development, rehabilitation and preservation of historical and culturally significant 

areas as well as planning and management of environmental resources.  Graduates may also wish to 

pursue an academic career and continue their studies in graduate school, work as researchers or 

become part of the teaching staff at an academic institution. 

 

 

 

 

 

 

 

 

  



FACULTY HANDBOOK                                                                                                                                 OVERVIEW 

 
23 

 

1.6 Services & Common Facilities 

 

1.6.1 Laboratories 

The department has the following well equipped laboratories to meet the academic and research 

requirements of students and teachers as well as the professional needs of the government and private 

organizations. 

Computer Laboratory: The Department has a large computer lab which is equipped with latest 

computers systems and are provided with internet for research. The students, during some courses, 

use the lab for various software learning e.g. AutoCAD, Revit for Building Information Modelling. 

The computers are also installed with other related technical software. 

The number of computers is more than the number of students, hence each student get the full time 

and complete hands on experience of operating the software for the full time of the lectures. 

Model Making Workshop: The Department has a huge model making workshop equipped with high 

tech equipment for cutting, joining and fabricating various parts of the landscape architectural models. 

The equipment includes laser cutters and 3D printers. Students are encouraged to create and produce 

models of the whole buildings or any part of the building which they design on paper. 

1.6.2 Library 

The IAU has 19 libraries; 3 Central, 7 Branch and 9 Satellite that are located on the two IAU campuses 

in the city of Dammam, as well as the various IAU campuses in Jubail, Qatif, Khafji, Nuairiyah and 

Hafr Al Batin. 
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The Deanship of Library Affairs at the IAU has a distinguished collection of both printed and 

electronic resources to support faculty, researchers, undergraduate and graduate students. This is in 

line with both the vision and mission of the Deanship of Library Affairs in its endeavor to fulfill the 

principles of the collection development policy in order to support all university programs and 

research. 

Here one can find the academic materials that will support all learning endeavors by utilizing the 

following tools: 

▪ E-Resources: These resources will direct the users to the IAU library E-Resources Portal 

where they can search all electronic databases that IAU has subscribed to. 

▪ Summon: This federated search engine will help users simultaneously search all printed and 

electronic resources at the libraries of IAU. Abstracts or the full text of articles and E-books 

can be viewed. Summon can suggest the most relevant databases that best suit the user’s 

research needs. 

▪ Library catalog-OPAC: This helps user find their resources from books and E-books with a 

link for full text display. 

▪ Institutional repository:  This is an effective tool for searching the publications of IAU's 

faculty, including theses and research papers published in both international and regional 

journals.
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The objectives of the Department of Administration of IAU are as follows. 

▪ Committed to the ideals and ethics inherent to Islam 

▪ Employ effective communication 

▪ Create a working environment where team spirit is encouraged 

▪ Promote equality and excellence 

▪ Encourage the practice of continuous learning 

▪ Preserve the confidentiality of official transactions 

▪ Introduce accountability into the workplace 

▪ Promote fairness and impartiality 

The Department of Landscape Architecture is one of the five departments of The College of 

Architecture & Planning. The other four departments of the College are as follows. 

• Department of Architecture 

• Department of Interior Architecture 

• Department of Building Engineering 

• Department of Urban & Regional Planning 

Each college is headed by The Dean of the College and each department is headed by the Chairman 

of the Department. The organizational structure of the department of Landscape Architecture is shown 

in Section 2.2 in the form of a chart. 
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2.1 Key Personnel 

 

Dean of College of Architecture and Planning:   Dr. Tareq Ibrahim Alrawaf 

Vice Dean of Academic Affairs:     Dr. Ali Omar M. Alsulbi 

Vice Dean of Research & Community Services:   Dr. Abdulaziz Almohassen 

Vice Dean of Graduate Studies & Scientific Research: Dr. Khalid Alsheibani 

Vice Dean of Quality & Academic Accreditations:  Dr. Nawaf Alshabibi  

 

Chairman of Landscape Architecture Dept.:    Dr. Montasir Alabdullah 

Coordinator of Undergraduate Program:    Dr. Montasir Alabdullah 
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2.2 Organization Chart 
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2.3 Faculty Profiles 

A list of all faculty of the department is given below mentioning their core areas, specialization, 

research interests and contact details. 

Sr. 

No. 
Name 

Academic 

Rank 
Core Area Specialization Research Interests E-Mail 

Office 

Ext. 

1 

Abdulaziz 

Mohammed 

Alawayed 

Associate 

Professor 

Landscape 

Architecture 

Highway 

Service Areas 

Motorway Service 

Areas (Planning & 

Design), Landscape 

Architecture Design, 

Landscape Architecture 

History, Arid Plants, 

Planting Design 

aalawayed@i

au.edu.sa 
--- 

2 
Abdulbaqui 

Altaisan 

Assistant 

Professor 

Landscape 

Architecture 

Landscape 

Planning 

Landscape Planning, 

GIS, Protected Areas, 

Ecotourism 

ataisan@iau.e

du.sa 
31866 

3 

Mohammed 

Masoud 

Alabdullah 

Associate 

Professor 

Landscape 

Architecture 

Behavioral 

Studies, Coastal 

Management 

Landscape Architecture 

Design, Behavioral 

Factors in Landscape 

Architecture, 

Recreational 

Behaviors, Awareness 

of Landscape 

Architecture Among 

the Public 

mabdullah@i

au.edu.sa 
31829 

4 
Ali Omar 

Alsulbi 

Assistant 

Professor 

Landscape 

Architecture 

Green 

Infrastructure, 

Sustainability, 

Environmental 

Assessment 

Environmental 

Resource Planning & 

Management, 

Environmental Impact 

Assessment, Landscape 

& Irrigation Design, 

Urban Design 

aalsulbi@iau.

edu.sa 
31782 
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Sr. 

No. 
Name 

Academic 

Rank 
Core Area Specialization Research Interests E-Mail 

Office 

Ext. 

5 
Tareq Ibrahim 

Alrawaf 

Assistant 

Professor 

Landscape 

Architecture 

Human 

Behavior in 

Desert 

Environments 

Human Behavior in 

Desert Environments 

alrawaf@iau.e

du.sa 
31827 

6 
Montasir 

Alabdullah 

Assistant 

Professor 

Landscape 

Architecture 

Reclaiming 

Urban Streets 

for Pedestrians 

Outdoor Thermal 

Comfort, Urban Street 

Design, Pedestrian 

Restoration, Socio-

Cultural Behaviors 

malabdullah

@iau.edu.sa 
31751 

7 
Wisam Eldin 

Mohammed 

Assistant 

Professor 

Environment

al Science 
GIScience 

GIS, Environmental 

Assessment & 

Planning 

wemahmoud

@iau.edu.sa 
31321 

8 

Basim 

Sulaiman  

Alatni 

Assistant 

Professor 
Architecture 

Sustainable 

Urban Centers/ 

Mix-Use 

Development 

Urban Form, Urban 

Open Spaces, Financial 

Districts 

bsalatni@iau.

edu.sa 
--- 

9 

Omar Hosam 

Aldeen 

Mohammad 

Assistant 

Professor 

Architecture 

& 

Landscape 

Architecture 

Memorial 

Landscape, 

Soundscape 

Environmental 

Psychology. 

Soundscape: 

Landscape . Landscape 

Cinematography. 

Memorial Design 

omohammad

@iau.edu.sa 

 

 

10 
Tufail Yousef 

Alyousef 
Lecturer 

Landscape 

Architecture 

Landscape 

Architecture/ 

Urban Design 

Landscape 

Architecture/ Urban 

Design 

talyousef@iau

.edu.sa 

31821 

33777 

11 
Sivakumar 

Paraman 
Lecturer Architecture 

Landscape 

Design 

Interiorscaping, 

Streetscapes, Shared 

Spaces, Cost Effective 

Architecture 

sparaman@ia

u.edu.sa 
--- 

12 

Ahmad  

Fahad Abu 

Nuhayya 

Lecturer 
Landscape 

Architecture 

Environmental 

Planning 

Environmental 

Planning, Ecotourism, 

Site Engineering, 

History of Landscape 

Architecture 

afabunohaya

@iau.edu.sa 
--- 

mailto:omohammad@iau.edu.sa
mailto:omohammad@iau.edu.sa
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Sr. 

No. 
Name 

Academic 

Rank 
Core Area Specialization Research Interests E-Mail 

Office 

Ext. 

13 
Saad Arslan  

Iqbal 
Lecturer Architecture 

Healthcare 

Architecture/ 

Open Spaces in 

Hospitals 

Healing Gardens, 

Therapeutic 

Landscapes, Urban 

Open Spaces, Outdoor 

Learning Spaces, 

Children's Play Areas, 

Pedagogy in 

Architecture 

siqbal@iau.ed

u.sa 
31797 

14 

Mohammed 

Khalid 

Almohammadi 

Teaching 

Assistant 

Landscape 

Architecture 
City Planning 

City Planning Policies, 

Urban Landscape 

Interventions 

mmohammadi

@iau.edu.sa 
--- 

15 
Mashal Hamed 

Alammar 
Lecturer 

Landscape 

Architecture 

Green 

Infrastructure 

Planning 

Green Infrastructure 

Planning, 

Sustainability 

mhalammar@

iau.edu.sa 
--- 

16 

Bader 

Abdulrahman 

Alhammad 

Teaching 

Assistant 

Landscape 

Architecture 

Desert Resort 

Design 

Desert Resorts, The 

Influence of Landscape 

Design on People's 

Behavior in Public 

Spaces 

balhammad@

iau.edu.sa 
--- 

17 
Ahmad Khalid 

Altwaijri 

Teaching 

Assistant 

Landscape 

Architecture 

Waterfront 

Recreation 

Waterfront 

Development, Outdoor 

Museums 

akaltwaijri@i

au.edu.sa 
--- 

18 
Abdullah 

Saeed Alawais 

Teaching 

Assistant 

Landscape 

Architecture 

Development of 

Historical 

Landscape Sites 

Historical Landscape 

Sites 

asalawais@ia

u.edu.sa 
--- 

19 

Ibrahim 

Mohammad 

Alshehri 

Teaching 

Assistant 

Landscape 

Architecture 

Landscape 

Design for 

Sustainable 

Neighborhoods 

Landscape Design for 

Sustainable 

Neighborhoods 

imalshehri@i

au.edu.sa 
--- 

20 
Marwan Magdi 

Alabdullah 

Teaching 

Assistant 

Landscape 

Architecture 

Waterfront 

Development 

Sustainable 

Architecture, Urban 

Open Spaces, 

Recreation 

mamalabdulla

h@iau.edu.sa 

 

 

21 
Mohammad 

Almutairi 

Teaching 

Assistant 

Landscape 

Architecture 
Desert Resort 

Green Buildimgs, 

Urban Design, 

Hospitality & Tourism 

maalmutairi@

iau.edu.sa 

 

 

 

mailto:mamalabdullah@iau.edu.sa
mailto:mamalabdullah@iau.edu.sa
mailto:maalmutairi@iau.edu.sa
mailto:maalmutairi@iau.edu.sa
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3.1 Bachelor of Landscape Architecture 

 

3.1.1 Overview 

Landscape architecture is a unique specialty that bridges the gap between architecture and urban 

planning. It is the art and science of creating an outdoor environment that meets the requirements of 

all prospective users. The discipline of landscape architecture encompasses a wide range of projects, 

including, but not limited to: the planning and design of parks and recreational areas, residential 

compounds, plazas, land reclamation for different purposes, as well as cultural and historical 

conservation and rehabilitation. 

 

3.1.2 The Vision 

To gain a national and regional recognition for excellence in academic attributes, research approaches 

and professional practice, as well as ethical and moral values related to the field of landscape 

architecture which can enable our graduates to produce resilient, responsive and sustainable design 

solutions. 

 

3.1.3 The Mission 

The program aims to prepare skilled and competent graduates equipped with holistic understanding 

of historical, contemporary and expected trends in the profession that contribute to climatically 

responsive, contextually sensitive and socio-culturally compatible solutions in landscape design, 

planning and management, along with adequate training in professional practice, research skills, and 

community service. 
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3.1.4 Career Opportunities 

There are numerous professional opportunities available for Landscape Architects, including careers 

as:  designers, planners, contractors and consultants in the fields of parks and recreational areas, urban 

and residential development, rehabilitation and preservation of historical and culturally significant 

areas as well as planning and management of environmental resources.  Graduates may also wish to 

pursue an academic career and continue their studies in graduate school, work as researchers or 

become part of the teaching staff at an academic institution. 
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3.2 Program Curriculum 

 

3.2.1 List of Courses 

 Curriculum for Bachelor of Landscape Architecture Program 

FIRST YEAR (PREPARATORY YEAR) – SEMESTER ONE 
 

COURSE CODE         COURSE TILE CR.HR. PRE-REQUISITE 

ENGL 161  ENGLISH I  7 Admission 

ARCH 111  BASIC DESIGN STUDIO I 3 Admission 

MATH 101  MATH 1 3 Admission 

COMP 131  COMPUTER SKILLS 2 Admission 

STAT 141  SCIENTIFIC RESEARCH SKILLS 2 Admission 
   TOTAL CR. HRS. 17  

 

FIRST YEAR (PREPARATORY YEAR) – SEMESTER TWO 
 

COURSE CODE  COURSE TILE CR.HR. PRE-REQUISITE 

ENGL 162  ENGLISH II  3 ENGL-161 

ARCH 112  BASIC DESIG STUDIO II 3 ARCH-111 

MATH 102  MATHEMATICS PRINCIPLES 2 3 MATH-101 

LRSK 152  LEARNING AND COMMUNICATION SKILLS 2 Admission 

PHEDU 172  HEALTH & PHYSICAL EDUCATION 1 Admission 

PHYS 132  PHYSICS 3 MATH-101 
   TOTAL CR. HRS. 15  
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SECOND YEAR (COMBINED YEAR) – SEMESTER ONE 
 

COURSE CODE COURSE TILE 
CR. 

HR 

PRE-

REQUISITE 

ARCH 201   DESIGN STUDIO III (ARCHITECTURE & INTERIOR) 4 Prep. Year 

ARCH 211   CONCEPT OF STRUCTURE 3 Prep. Year 

ARCH 221   SURVEYING 2 Prep. Year 

ARCH 231   ENVIRONMENTAL DESIGN I 2 Prep. Year 

ARCH 241   CAD APPLICATION 2 Prep. Year 

ARCH 251   DESIGN METHODS 2 Prep. Year 

ISLAM  151   INTRODUCTION TO ISLAMIC CULTURE 2 None 

      TOTAL CR. HRS. 17   
 

SECOND YEAR (COMBINED YEAR) – SEMESTER TWO 
 

COURSE CODE COURSE TILE 
CR. 

HR 

PRE-

REQUISITE 

ARCH 202   
DESIGN STUDIO IV (URBAN AND LANDSCAPE 

DESIGN) 
4 ARCH 201 

ARCH 212   CONSTRUCTION SYSTEMS & MATERIALS 3 ARCH-211 

ARCH 222   
ENVIRONMENTAL CONTROL SYSTEM 

(THERMAL) 
2 Prep. Year 

ARCH 232   ENVIRONMENTAL DESIGN II 2 ARCH-231 

ARCH 242   ADVANCED CAD & GIS APPLICATIONS 2 ARCH-241 

ARCH 252   SITE PLANNING 2 Prep. Year 

ISLM 152   CREED AND ETHICS 2 Prep. Year 

      TOTAL CR. HRS. 17   
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THIRD YEAR – SEMESTER ONE 
 

COURSE CODE COURSE TILE CR. HR PRE-REQUISITE 

LARCH 301  LANDS. ARCH. DESIGN STUDIO V (SITE DESIGN) 5 ARCH 202 

LARCH 311  LANDSCAPE PLANTS (IDENTIFICATION & USE) 3 Admission To LA 

LARCH 321  LANDSCAPE ARCH. GRAPHICS SKILLS 3 Admission To LA 

LARCH 331  LANDSCAPE DESIGN PRINCIPLES & ELEMENTS 2 Admission To LA 

LARCH 341  HISTORY OF LANDSCAPE ARCH. 1 2 Admission To LA 

LARCH 351  ENVIRONMENT & ECOLOGICAL SYSTEMS 2 Admission To LA 
   TOTAL CR. HRS. 17  

 

THIRD YEAR – SEMESTER TWO 
 

COURSE CODE COURSE TILE CR. HR PRE-REQUISITE 

LARCH 302  
LANDS. ARCH. DESIGN STUDIO VI (SITE 

PLANNING) 
5 

LARCH 301 / 

LARCH 310 

LARCH 312  PLANTING DESIGN 3 
LARCH 

311/LARCH 313 

LARCH 322  SITE ENGINEERING 1 3 ARAR 221 

LARCH 332  COMPUTER APPLICATIONS IN L.A. 2 ARAR 241 

LARCH 342  HISTORY OF LANDSCAPE ARCH. 2 2 
LARCH 341 / 

LARCH 316 

LARCH 352  ENVIRONMENTAL MANAGEMENT 2 
LARCH 351 / 

LARCH327 
   TOTAL CR. HRS. 17  
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FOURTH YEAR – SEMESTER ONE 
 

COURSE CODE COURSE TILE CR. HR PRE-REQUISITE 

LARCH 401  LANDS. ARCH. DESIGN STUDIO VII (URBAN 

LANDSCAPE DESIGN) 
6 

LARCH 302 /  

LARCH 320 

LARCH 411  SITE CONSTRUCTION MATERIALS & 

TECHNIQUES 
3 

LARCH 302 /  

LARCH 320 

LARCH 421  SITE ENGINEERING 2 3 
LARCH 322 /  

LARCH324 

LARCH 431  IRRIGATION SYSTEMS DESIGN 3 
LARCH 312 or  

LARCH 323 

LARCH 441  URBAN LANDSCAPE DESIGN PRINCIPLES 2 
LARCH 302 or  

LARCH 320 

ISLAM 303  ECONOMIC SYSTEMS IN ISLAM 2 None 
   TOTAL CR. HRS. 19  

 

FOURTH YEAR – SEMESTER TWO 
 

COURSE CODE COURSE TILE CR. HR PRE-REQUISITE 

LARCH 402  LANDS. ARCH. DESIGN STUDIO VIII (LANDSCAPE 

PLANNING) 
6 

LARCH 401 / 

LARCH 413 

LARCH 412  SITE CONSTRUCTION DOCUMENTS 3 
LARCH 411 /  

LARCH 423 

LARCH 422  CONTEMPORARY ISSUES IN LA. 2 Admission To LA 

LARCH 432  SEARCHING AND PROGRAMMING 3 
LARCH 401 / 

LARCH 413 

LARCH 442  LANDSCAPE PLANNING 2 
LARCH 352 /  

LARCH327 

ISLAM  404  POLITICAL AND SOCIAL SYSTEM IN ISLAM 2 none 

LARCH 333  PRACTICAL TRAINING 0 
LARCH 302 /  

LARCH320  
   TOTAL CR. HRS. 18  
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FIFTH YEAR – SEMESTER ONE 
 

COURSE CODE COURSE TILE CR. HR PRE-REQUISITE 

LARCH 501  LANDS. ARCH. DESIGN STUDIO IX 

(PROFESSIONAL) 
6 

LARCH 402 /  

LARCH 414 

LARCH 511  GRADUATION PROJECT STUDIES 3 
LARCH 432 /  

LARCH 454 

LARCH 521  LA. PROJECT MANAGEMENT 2 
LARCH 412 /  

LARCH 424 

LARCH 000  ELECTIVE 1 3 * 

LARCH 000  ELECTIVE 2 3 * 
   TOTAL CR. HRS. 17  

 

FIFTH YEAR – SEMESTER TWO 
 

COURSE CODE COURSE TILE CR. HR PRE-REQUISITE 

LARCH 502  LANDS. ARCH. DESIGN STUDIO X (GRADUATION 

PROJECT) 
7 

LARCH 501 +  

LARCH 511 /  

LARCH 513 +  

LARCH 523  

LARCH 512  PROFESSIONAL PRACTICE 3 
LARCH 521 /  

LARCH 533 

LARCH 000  ELECTIVE 3 3 * 

LARCH 000  ELECTIVE 4 3 * 
   TOTAL CR. HRS. 16  

 

* The pre-requisites for elective courses cannot be mentioned here since this depends upon which elective course is 

offered in a given semester. However, the pre-requisites of individual elective courses can be seen on the next page. 

 

TOTAL CREDIT HOURS OF THE PROGRAM: 170 
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Elective Courses for Bachelor of Landscape Architecture Program 

 

 

 

 

 

EMPHASIS ONE 

COURSE CODE COURSE TITLE CR HR. 
PRE-

REQUISITE 

LARCH       550 
HUMAN BEHAVIOURAL FACTORS IN LANDSCAPE 

ARCHITECTURE 
3 None 

LARCH       551 PARKS & RECREATION 3 LARCH 402 

LARCH       552 CLIMATE AND LANDSCAPE IN HOT-ARID ZONES 3 None 

LARCH       553 SPECIAL ISSUES IN GARDEN DESIGN 3 None 

LARCH       554 TOURISM AND OUTDOOR RECREATION 3 None 

LARCH       555 SPECIAL TOPICS IN LANDSCAPE DESIGN 3 None 

EMPHASIS TWO 

COURSE CODE COURSE TITLE CR HR. 
PRE-

REQUISITE 

LARCH      560 ECOLOGY & BUILT ENVIRONMENT 3 None 

LARCH      561 COSTAL LANDSCAPE MANAGEMENT 3 None 

LARCH      562 LANDSCAPE ECOLOGICAL PLANNING & DESIGN 3 None 

LARCH      563 ENVIRONMENTAL ASSESSMENT 3 None 

LARCH      564 INDEPENDENT STUDY 3 LARCH 432 

LARCH      565 SPECIAL TOPICS IN LANDSCAPE PLANNING 3 LARCH 422 

EMPHASIS THREE 

COURSE CODE COURSE TITLE CR HR. 
PRE-

REQUISITE 

LARCH      570 SOIL SCIENCE & HYDROLOGY 3 None 

LARCH      571 ORNAMENTAL HORTICULTURE 3 None 

LARCH      572 TECHNICAL ISSUES IN LANDSCAPE DESIGN 3 None 

LARCH      573 
REMOTE SENSING APPLICATIONS IN 

LANDSCAPE ARCHITECTURE 
3 None 

LARCH      574 ADVANCED COMPUTER APPLICATIONS 3 LARCH 332 

LARCH      575 SPECIAL TOPICS IN LANDSCAPE TECHNOLOGY 3 None 
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3.2.2 Course Descriptions 

This section provides an overview of the contents and focus of various courses in the existing 

curriculum.  

 

3.2.2.1 Mandatory Courses 

ENGL-101: English I    

The English Language Course is an integrated skill development program (reading, writing, speaking, 

and structure) for the first year students, presenting a systematically structured linguistic material 

tailored and presented through the scope of English for Special Purposes (ESP) approach.  

ENGL-102: English II 

Key Features: In the second semester, studies will continue with emphasis principally placed on 

specialty-based English (English for Specific Purposes -ESP), focusing on developing communicative 

competence in a specific field, such as architecture, business, science, or technology. 

MATH-112: Mathematics 

Introduction to fundamentals of Algebra: Numbers, polynomials, factoring, exponential, fractional 

expressions. Equations and Inequalities: Linear equations, formulas, quadratic equations, inequalities 

and system of equations.  
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PHYS-132: Physics 

Introduction to concepts in physics, including rectangular co-ordinate systems; vectors; scalars: 

displacement; velocity; acceleration; equations of motion, work as a scalar product of force and 

displacement; and work done in gravitational field near earth’s surface.  

ARCH-121: Design I 

This is the first studio in the sequence of design courses in all departments, also it is an introductory 

studio course to develop drafting and graphic skills for visual representation of student's ideas and an 

introduction to basic equipment, materials, drawing, graphic communication and rendering 

techniques. 

ARCH-122: Design II 

Introduction to fundamental of architectural drawing skills and ability to communicate simple forms 

graphically by transforming visual information into two-dimensional images with shade and shadows.  

COMP-131: Computer Skills 

Introduction to the fundamentals of Information and Communication Technology (ICT), and exposure 

to standard stand-alone, local area and Internet networked software used in the building industry.  

LRSK-142: Learning and Communication Skills 

Introduction to concepts, theories, methods, and professional practice attitudes, including: writing, 

graphics, and oral presentation techniques and skills, and technical presentation tools and skills.  
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ISLM-151: Islamic Culture 

Introduction to the notification of Islamic culture, the relationships between the culture, religion and 

civilization, the emergence of the Islamic cultural science, Its curriculum, its targets, its features, its 

sources, and its axes.  

ISLM-152: Islamic Creed & Ethics 

Introduction to concepts of Social Policy in Islam: belief and the importance of its study, its 

advantages and its sources, the reality of belief, the notification of ethics, and the study of models of 

Islamic morals. 

PHED-162: Physical Education 

Introduction about history of sport activities in KSA, the role of Ministry of Education in teaching 

and Ministry of Youth Affairs in sport activities & development, including study of the elements of 

physical education and its forms including physical and health fitness and activities. 

ARCH-201: Design III  

Introduction to the architectural and interior design process, through pragmatic studies in a studio 

context, including: description of each phase, activities and objectives; models for problem-solving 

process in design utilizing graphic thinking. 

ARCH-202: Design IV 

Further development of students’ previous design projects, with emphasis on small scale projects 

stressing design principles and composition, landscape design, site planning, and urban planning.  
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LARCH-301: LANDSCAPE ARCHITECTURE DESIGN STUDIO 5 (SITE DESIGN) 

This design studio is the first independent studio of the Bachelor of Landscape Architecture program 

that builds on the outcome of the previous inter-disciplinary design studios. The major emphasis is on 

landscape site design which is implemented by one or two small scale projects of gradual progression 

in size, number of users, and program complexity. The students are exposed to simple design problem-

solving through basic landscape design tools, skills, techniques and design process awareness. The 

studio focuses on; applying the fundamentals of design process in the successive project stages, 

implementing further landscape design principles to define the meaning of forms with equal emphasis 

on the form-function relationship, landscape graphics and communication to improve the students’ 

presentation skills and applying appropriate design standards and criteria. Project examples may 

include public sculptures, road roundabouts, internal open courtyards, children play lots, seafront 

cafes, small house gardens, road medians, and bus stop shelters etc. 

LARCH-311: LANDSCAPE PLANTS IDENTIFICATION & USE 

This course introduces the students to the key identification skills of various plant forms and their 

parts as it relates to their use in landscape design with a focus on Saudi Arabia in general and the 

Eastern region. A wide range of native and introduced plant species of all categories are discussed 

such as grasses, ground covers, shrubs, trees, vines, and succulents with an emphasis on their 

identification characteristics and use, natural habitats, environmental requirements, growth habits, 

culture, reproduction methods, maintenance and their special uses in landscape design. Field visits are 

an integral part of the course where the students identify different plants and collect photographic 

evidence to present the data in a plant manual. 
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LARCH-321: LANDSCAPE ARCHITECTURE GRAPHIC SKILLS 

This course introduces the students to the fundamental hand drawn graphic conventions, drawing 

techniques and media used in landscape architecture projects, which are helpful in enhancing their 

visual communication skills for landscape architecture projects, . The course involves a series of 

drawing exercises starting from simple sketches, gradually reaching towards more detailed 

presentations using a variety of rendering techniques, symbols and conventions together with different 

materials and mediums used in the profession.  Emphasis is on building drawing with landscapes and 

media skills that support design ability development. The course is taught including lectures, 

demonstrations, display of examples, drawing sketches from slides and from indoor and outdoor 

settings. By the end of this course, each student is expected to develop his own style of graphics 

expression. 

LARCH-331: LANDSCAPE DESIGN PRINCIPLES AND PROCESSES 

This course introduces the students to the application of different design principles in Landscape 

Design which make a space more functional and aesthetically pleasing for the users such as; scale and 

proportion, unity, contrast, balance, rhythm etc. In addition, the course introduces the students to the 

basic elements of landscape design such as; spatial form and mass, site building relationships, site 

structure, pavements, plants and planting design and water usage. Towards the end of the course, the 

various stages of the design process of landscape design projects are discussed to emphasize the 

sequence of problem-solving and creative steps used by the designer to develop an appropriate design 

solution for a given client and site. 
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LARCH-341: HISTORY OF LANDSCAPE ARCHITECTURE 1 

This course is a comprehensive survey of early historic periods significant to the development of 

traditions in landscape architectural works and covers a detailed historical review of the origins and 

development of landscapes by the humans. With an emphasis on central, eastern, and western 

civilizations, it discusses how the natural as well as human interventions in the past influenced the 

form and use of designed landscapes. The central civilization covers western Asia before Islam as 

well as the Muslims’ contributions to the landscape architectural history of the world including Spain 

and India. Eastern civilizations include China, Japan, and Pre-Columbian America. The western 

civilizations cover the achievements of Egypt, Greece, Romans, European middle ages, the 

Renaissance, and the 16th and 17th centuries in Europe.  

LARCH-351: ENVIRONMENTAL & ECOLOGICAL SYSTEMS 

This course is an introduction to environmental science and ecological systems using a series of slide-

shows, films and field trips. It provides students with the basic knowledge on how the universe was 

formed and studies in-depth its four major components: basic group, producers, consumers and 

decomposers. The course emphasizes on the natural balance of all these components and the 

importance of maintaining environmental equilibrium for the achievement of long-term sustainability. 

It also gives the students clear ideas about both terrestrial and aqua ecological systems, with more 

focus on those found in the Kingdom of Saudi Arabia, including deserts, valleys, mountains, coastal, 

intertidal and marine ecosystems. 

An in-depth analysis of the ecological factors influencing the natural balance and fluctuation of 

wildlife species and their communities. Significant emphasis will be applied to demonstrating the 
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relationship between ecological processes operating at the individual level and subsequent dynamics 

at the population and community levels. 

LARCH-302: LA DESIGN STUDIO 6 (SITE PLANNING) 

This Design Studio exposes the students to the theoretical and practical knowledge of site planning at 

a medium scale project in an open or built environment context. The focus of the project(s) is towards 

enabling the students to understand, derive and interpret useful findings through a comprehensive 

process of site inventories and analysis, concept generation, master & action plans etc. Students will 

be expected to engage in groups as well as independently throughout the stages of the design process 

to produce creative designs using a wide range of manual and digital drawings. 

The project(s) may generally range between public and semi-public parks and open spaces such as; 

neighbourhood parks, desert resort, waterfront & seaside parks etc. 

LARCH-312: PLANTING DESIGN 

This course is a combined lecture and studio experience in both in landscape architecture and 

management. Planting design is one of the foundational skills in the profession of landscape 

architecture, a combination of fine art and technology, with unique spatial and temporal qualities. This 

course deals with the study of plants in landscape design, planting design principles and functional, 

aesthetic and environmental uses. The lecture covers the plant characteristics such as nature and type, 

form, size, color, texture, age and growth rate and sensory aspects. Various garden styles and their 

themes, concepts and its characteristics will be discussed in this course.  
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The student will develop planting plans based on the lecture studied and this studio will explore the 

art and technology of plants with consideration for various scales of sites and site ecosystems; designs 

for human use; and with consideration for sustainable design and landscape management practices. 

LARCH-322: SITE ENGINEERING 1 

This course introduces students to land and topography engineering methods and techniques to 

integrate proposed changes with existing site features. The students are exposed to the various 

techniques of slope analysis used for defining the appropriate slopes for the various design functions.  

It also concentrates on all the aspects of basic grading techniques in order to allow the students to be 

able to plan a grading strategy for their respective design studio projects. The applications of terracing 

for the hilly areas and related grading calculations are also covered within this course.  Furthermore, 

the students are introduced to calculation aspects of cut/fill needed to produce a functional and 

applicable plan based on the proposed grading strategy. 

LARCH-332: COMPUTER APPLICATIONS IN LANDSCAPE ARCHITECTURE 

This course introduces computer aided design techniques used in landscape design projects. Emphasis 

is placed on practical application of landscape design processes through the use of computer 

applications. Designed to develop a working knowledge of various computer software applications 

with emphasis on Auto CAD, Adobe Illustrator for 2D drawings and Google SketchUp and Lumion 

for 3D drawings. Topics include software commands; scale and layers operations, etc. 
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LARCH-342: HISTORY OF LANDSACAPE ARCHITECTURE 2 

This course History of Landscape Architecture II covers a historical period chronologically following 

History of Landscape Architecture I. It starts with 18th century, covering human achievements in 

landscape architecture up to the present day. A comprehensive survey of later historic periods 

significant to the development of landscape architectural works from the 18th century until today 

influenced the form and use of designed landscapes. The course deals with the development of abilities 

in design criticism based on the understanding of man’s achievements in this period. 

LARCH-352: ENVIRONMENTAL MANAGEMENT 

In Environmental Management, the students learn how to assess, manage and monitor the 

environmental problems and develop control tools for these problems considering the point view of 

landscape architecture profession. The course addresses hot topic issues in the field of environmental 

management related to landscape architecture and planning such as sustainability, air pollution, water 

pollution and global climate change.  The course delivery is mainly divided into three major topics. 

The first topic covers the environmental problems that harm life, quality of people, living organisms 

and living environment, while the second topic deals with promoting human behaviours to develop 

positive feedback for the environment, and the third topic involves the management and policy 

approaches necessary to achieve the previous two topics. 

LARCH-401: LANDSCAPE ARCHITECTURE DESIGN STUDIO 7 

This Design Studio exposes the students to the theoretical and practical knowledge of Urban 

Landscape Design at a Large-scale project in the city context. This urban design studio course is an 

interdisciplinary urban design process, focusing on urban site design issues. It will direct students of 
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landscape architecture to define relationships between people, nature and infrastructure in the urban 

environment.  

Architecture, Environment, transportation systems, pedestrian involvement, and the creation of a 

sense of place will be the major concerns in the design of viable civic spaces.  

The idea of designing for the future in light of present physical, political, social and economic 

conditions is another pedagogical exploration of the course. 

LARCH-411: SITE CONSTRUCTION MATERIALS & TECHNIQUES 

The course Site construction materials and Techniques investigates the various materials such as 

Stones and rocks, bricks, timber, concrete, glass, Iron and steel, Geo textiles used in building 

landscapes. The course studies and evaluates their physical properties, characteristics, and design 

applications and methodologies used in landscape construction in terms of function and aesthetics. 

The student will be able to identify, describe, and understand how each material could be used in 

various landscape projects, its durability and subsequent maintenance. Students demonstrate 

knowledge and proper use of these materials in Site construction documents and landscape design 

studio courses. This course finally supports the student to the materials which they will encounter 

while constructing and designing landscape projects in their profession. 
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LARCH-421: SITE ENGINEERING 2 

This course introduces students to Elements and principles of Hardscape in landscape construction 

will be emphasized. This will take place through exploring design site development related elements 

and integrated systems as follow: Layout grading and dimensioning techniques of a developed site 

design, alignment of horizontal road (plan) and vertical road curve as well (road profile), and 

management of rain water systems. 

LARCH-431: IRRIGATION SYSTEMS DESIGN 

This is inter-related theoretical / practical course exposes students to materials and design theory of 

landscape irrigation systems (sprinkler and drip). It familiarizes students with and get them to know 

different materials and equipment used to accomplish a landscape irrigation plan. In its theoretical 

part, it empowers the students in theories of water conservation; and of basic hydraulic that enable 

them to understand the behavior of water in closed pipes and calculating the precise water budget of 

each plant species. In the practical and design part participants are taken into several trips to the 

suppliers of materials, as well as to on-going projects to realize components and assembly of an 

irrigation plan. Students are required to apply the process of irrigation design and; at the end 

individually submitting an irrigation plan together with BOQ and specification.  

LARCH-441: URBAN LANDSCAPE DESIGN PRINCIPLES 

This Course is an introduction to urban design and how it relates to landscape architecture. The course 

begins with the basic definitions, concepts and movements related to urban and landscape design such 

as City Beautiful, Garden City, Neighbourhood Unit and New Urbanism etc. The course further 

discusses some of the recent trends and design principles of urban design and landscape architecture 
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such as sustainable streetscapes and urban open spaces etc. The students are expected to enhance their 

abilities to analyse and critique on various issues related to urban and landscape design. 

LARCH-402: LA DESIGN STUDIO 8 (LANDSCAPE PLANNING) 

Introduction to environmental resource planning and design of large projects at a sub-regional scale, 

focusing on recognition, protection, conservation and sustainability of natural environmental 

resources, as well as identifying the impacts of landscape proposals on these resources. Emphasis 

applied to environmental: a) data collection techniques, b) data analysis techniques, and c) 

development of landscape planning guidelines and proposal. One large scale project within built or 

natural environment, preferably with flora and fauna resources, unique geographic and geologic 

features (potentiality for conservation or ecotourism), or disturbed natural environment due to 

overuse, pollution or urban development and expansion. (examples of projects may include potential 

protected areas, and National Park). 

LARCH-412: SITE CONSTRUCTION DOCUMENTS 

The course site construction documents comprise of Landscape construction drawings, specifications 

and catalogues. This course provides a relationship between construction drawings and landscape 

construction. The student will develop knowledge and skills in the areas of Landscape construction 

drawings and details. Analytical and theoretical skills provide a foundation for the application of 

knowledge from earlier courses studied such as Site Engineering, Site construction materials and 

Techniques, Plant identification, Irrigation systems, landscape management and practices, etc. to 

landscape construction drawings using industry specifications, standards and catalogues. In this 

course, students will gain knowledge and skill in writing specifications and rough estimates to prepare 
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bill of quantities for the individual landscape site construction drawings prepared. Emphasis is placed 

on the illustration of appropriate usage of materials, assemblies and components for a set of landscape 

detailed construction drawings. 

LARCH-422: CONTEMPORARY ISSUES IN LANDSCAPE ARCHITECTURE 

This course introduces contemporary issues and literature about the relationship between cities and 

their international, regional, and local contexts through a cross-disciplinary approach. This course will 

enable students to understand different arguments and debates regarding various concepts and trends 

of the city paradigm. Building upon students’ knowledge of previous ideas and concepts, this course 

will provide students with an understanding of the range of forces and processes that shape the 

mechanism of city landscapes. This course also discusses recent interventions by landscape architects 

across different parts of the world, and assesses these interventions in relation to their natural, cultural, 

and socio-economic contexts. 

LARCH-432: SEARCHING & PROGRAMMING 

This course is considered as an introductory course leading to the final graduation project. Searching 

and programming is a course that will help the student to select his final graduation project, write its 

proposal and report in a professional method, in accordance with a certain process and steps. The 

course provides the student with opportunities to meet some of the successful previous students report 

in order to make benefit from their experiences.  Theoretical lectures in conjunction with academic 

writing, protocols, processes, tools, methods and techniques will be delivered in a systematic way. 

Students will also deliver different presentations coordinated with report chapters in front of course 
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instructors. Final draft of the report must be submitted in an official university format for final 

approval together with oral presentation. 

LARCH-442: LANDSCAPE PLANNING 

Landscape planning is an expanding field that addresses regional and strategic spatial planning and 

design. It focuses on landscape and urban design at the medium and large scales – regeneration 

strategies, coastal zones, natural and protected areas, for example. It involves subjects such as 

geography, ecology, geology, biology, communication and design to improve the physical 

environment and help regenerate city and rural locations.  The course explores the theory and 

techniques of landscape planning to help creation of a portfolio of projects, critical studies and reports 

reflecting the current economic, environmental, social and cultural environment. It will cover issues 

such as regeneration, habitat creation, urban infrastructure, footpaths and movement ways, landscape 

classification and land cover categories. The course will encourage opportunities for collaborative 

working and professional practice, as well as emphasize the importance of landscape planning in the 

decision-making process. 

LARCH-501: LANDSCAPE ARCHITECTURE DESIGN STUDIO 9 (PROFESSIONAL) 

This Landscape architecture design course has different pragmatic projects of varying scale are to be 

completed within a short duration. Start within a team-work then split to an individual work at the 

level of design concept stage.  This should be reflecting in the student's skills within a team and as 

well as in the individual work. Design process should be taken care and the student should be able to 

comprehend design problems that are practical, creative and feasible design solutions in professional 

manner.  
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LARCH-511: GRADUATION PROJECT STUDIES 

The course Graduation Project studies is an extension of the previous course "Searching & 

Programming’’, that aims to assist students in the preparation of their final graduation project. The 

course initiates on project goal, objectives, importance of the selected project with project location 

and its total area of extent as specified by the department. The course emphasizes to study and analyse 

minimum 3 case studies with the lessons learned, mainly to develop a well detailed program for the 

selected project. The course helps the student to record a well detailed site inventory and analysis to 

identify the major site opportunities and constraints for the selected site. The course will direct the 

student to prepare a well detailed landscape architectural program and produce a functional 

relationship diagram Finally; develop a conceptual plan which will be useful for the development of 

the master plan in the next level of the graduation project. 

LARCH-521: LANDSCAPE ARCHITECTURE PROJECT MANAGEMENT 

The basic aim of this course is to prepare and equip students with the necessary knowledge and skills 

in order to advance their managerial abilities and future career paths. The course deals with the 

introduction of management principles and theories as well as characteristics and techniques such as 

work break-down, bar-charts and networks scheduling etc. related to landscape architecture. In 

addition, topics such as project delivery systems, quality control and assurance, project funding and 

cash flow associated with initiating, planning, executing, terminating, operating and maintaining 

design and construction projects are also discussed. 
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LARCH-502: LA DESIGN STUDIO 10 (GRADUATION PROJECT) 

The graduation project is based on cumulative knowledge and skills developed in all previous design 

studios, course work and practical experience.  As the last Design studio course in the landscape 

Architecture Department, the student shall undertake a final project which had been determined in 

Searching and Programming Course as well as in Graduation studies, which the student had developed 

and demonstrated the project goal and objectives, and within his interests, talents, ambitions, and 

capabilities.  It is the student's responsibility to develop a sensitive, attractive, meaningful and 

comprehensive design, through various stages of design process starting from site inventory and 

analysis, literature review and case studies with lessons learned, codes and standards and develop a 

detailed design program with conceptual plan considering the geological, topographical, hydrological, 

environmental, aesthetic and legal aspects for the final graduation project. All of this must be produced 

in studio under close supervision of the instructors. 

LARCH-512: PROFESSIONAL PRACTICE 

The course is aimed to introduce the students to the professional practice of landscape architecture. 

The course begins with the knowledge of landscape architecture project specifications, cost 

estimations, bidding contracts and tenders. Later, the students learn about various codes and standards 

as well as rules & regulations related to these projects. The course advances with teaching the students 

about the methods for preparing resumes/ C.Vs and portfolios as well as effective interviewing skills 

for the job market. In addition, the course helps the students to familiarize with standard office 

working set-ups. An important aspect of this course is the involvement of practicing landscape 

architects and other professionals from public and private sectors to share their knowledge and 
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expertise relevant to their professions.  By the end of the course, the students are expected to be able 

to learn how to establish a private office as well as develop professional work ethics. 

3.2.2.2 Elective Courses 

LARCH-551: PARKS AND RECREATION 

The course parks and recreation deal with a process designed to provide recreational experiences in a 

designated setting using human and physical resources and support services. The three major aspects 

in park design are: 1. Park planning process 2. General planning considerations necessary to form a 

collection of activity facilities into a complete park and finally, Major support elements for a park. 

LARCH-552: CLIMATE AND LANDSCAPE IN HOT- ARID ZONES 

This course deals with the interrelationships between climate and landscape in hot-arid zones.  

On the climate side, the course will strengthen awareness about climate conditions in hot-arid zones 

and help the students in learning how to deal with such climate by using plants that can withstand 

the aridity of hot -arid zones in addition to other landscape elements on the site microclimate.  

On the landscape side, the student will discuss the usage of water, plant resources, landform, 

structures, and orientation to improve microclimate for the human comfort. Many techniques mainly 

concerned for controlling solar radiation, air temperature, air movement, relative humidity, etc. will 

be discussed in this course. 
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LARCH-554: TOURISM AND OUTDOOR RECREATION 

This course investigates the classification of natural areas, national parks, equivalent reserves, and 

outdoor recreation with their touristic potentialities.  Moreover, this course discusses and analyses 

different approaches related to tourism design problem, and it focuses on the role of landscape as a 

design tool to sustain and improve the quality of tourism in Saudi Arabia. Furthermore, this course 

studies analytical methods, factors of tourism, educational considerations, and nature-based outdoor 

recreation and tourism activities. 

LARCH-555: SPECIAL TOPICS IN LANDSCAPE DESIGN 

This course explores the multidisciplinary and multidimensional practices of the landscape as sources 

of many different kind of knowledge: from cultural and ecological studies, environmental psychology, 

to new tools of reading and analysing landscape. Driven by the nature’s ephemeral quality and 

ecological processes, the course highlights the potential evolvement of our cities as living organisms, 

growing over time and space. Furthermore, it gives some insights into the fundamentals of the 

landscape design principles, vocabulary, and approaches by reviewing the works of some leading 

landscape architecture firms. The course will achieve its outcomes through lectures, documentaries, 

in addition to students’ quizzes, mid-term essay and group presentations, where students are required 

to demonstrate their understanding of the course knowledge and the writing and presentation skills. 

LARCH-563: ENVIRONMENTAL ASSESSMENT 

This course provides students with an understanding of the theory and practice of key Environmental 

Assessment (EA) approaches that are the principle means of integrating environmental considerations 

into governmental decision making.  Course participants study how EAs have evolved since the 1960s 
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to become the primary strategies for institutionalizing environmental reform, the role of public 

participation and science in environmental decision making, and how political, social, and economic 

dynamics affect these decisions.   

Participants learn to apply the basic principles of environmental assessment to critically assess 

development proposals, develop public consultation strategies, and evaluate monitoring and 

mitigation in environmental management plans. Following recent shifts to approaches informed by 

ecological modernization and new environmental policy instruments, participants consider how 

processes of categorizing social and environmental impacts, carrying out assessments and setting out 

minimum management standards have been extended beyond the conventional EA processes to 

environmental management systems and standard based self-regulation. 

LARCH-574: ADVANCE COMPUTER APPLICATIONS 

This course serves as an introduction to evolutionary computation as it relates to architectural design. 

The main topics to be discussed include geoprocessing, spatial decision theory, 3D geospatial 

modelling and geospatial multimedia. The students study how to model real life problems, the use of 

spatial problem-solving approaches, and evaluate the certainty of the results. Some examples for the 

techniques applied in this course are suitability and sensitivity analysis, which are very important in 

the field of landscape planning. In landscape architecture, many practitioners and theoreticians are 

applying these techniques to develop creative and extraordinary approaches for landscape architecture 

issues. The teaching and evaluation in this course mainly rely upon projects. 
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3.2.3 Program Learning Outcomes 

The Program had 12 Learning Outcomes based on five domains until the academic year 2018-19. 

However, due to a revision made to the learning domains, the Program revised its PLOs in September 

2019 to corroborate with three learning domains instead of five. The Program currently has 8 PLOs. 

For reference, the old and new PLOs are mentioned below: 

 

Old Program Learning Outcomes (until 2018) 

1. Knowledge 

1.1 

Recognize the theoretical and practical applications of basic sciences, mathematics, 

surveying, structures, computer software, language, and research skills etc. which contribute 

to the profession of landscape architecture. 

1.2 
Memorize various definitions, terminologies and nomenclature related to landscape 

architecture design and planning. 

1.3 
Recall the local, regional, and international by-laws and regulations as well as codes and 

standards related to the profession of landscape architecture. 

1.4 
Identify the importance of ecological systems, environmental design & management, and 

sustainability in landscape architecture. 

2. Cognitive 

2.1 
Relate the theoretical knowledge, technical attributes, and practical implications to address 

and resolve various landscape architectural issues. 

2.2 
Outline the main developmental stages of landscape design and planning such as site 

inventories and analysis, design concept, design considerations and program etc. 
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2.3 
Illustrate the key processes and project deliverables involved in landscape design, planning, 

construction, and management at different scales. 

3. Interpersonal Skills & Responsibility 

3.1 
Apply active management and organizational skills such as decision making, professional 

practice and leadership etc. in various professional settings. 

3.2 
Practice effective professional ethics as well as Islamic values and principles with a 

commitment to serve the society. 

4. Communication, Information Technology & Numerical Skills 

4.1 
Develop effective written, verbal, and visual communication skills involved in landscape 

architecture projects and professional practice. 

4.2 
Use various numerical skills, computer software and information technology related to 

landscape architecture planning and design.  

5. Psychomotor Skills 

5.1 
Produce comprehensive free-hand sketches and/or physical models related to various 

landscape architecture projects. 
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Current Program Learning Outcomes 

(Last revised in September 2019) 

Upon the successful completion of the Bachelor of Landscape Architecture Program, the students 

will be able to: 

1. Knowledge 

1.1 

Reproduce the theoretical and practical applications of basic sciences, mathematics, 

surveying, structures, computer software, language, and research skills etc. Which contribute 

to the profession of landscape architecture. 

1.2 
Recall various definitions, terminologies, standards, by-laws, and regulations related to 

landscape architecture design and planning. 

1.3 
Recognize the importance of sustainability issues with reference to various civic, social, 

environmental, and economic aspects 

2. Skills 

2.1 
Illustrate the key processes and project deliverables involved in landscape design, planning, 

construction, and management at different scales. 

2.2 
Use effective communication, computer, IT, and numerical skills required in a professional 

setting. 

2.3 
Relate to the design process through comprehensive free-hand sketches and/or physical 

models etc. 

3. Competencies 

3.1 
Practice organizational management and leadership competencies to work efficiently in 

various professional settings. 

3.2 
Demonstrate intercultural competence by applying professional ethics as well as Islamic 

values and principles with a commitment to serve the society. 
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3.2.4 Bachelor Program Admission Criteria 

Admission requirements are consistently and fairly applied for all students. The newly admitted 

students should successfully complete the PY program before being admitted to the second year. After 

the successful completion of the second year, the students complete the remaining three years solely 

under the Landscape Architecture Department. Students need to register for admission to the third 

year, through the online Student Information System (PeopleSoft), and the registration should be 

renewed at the beginning of each subsequent semesters.  

All these procedures are clearly explained to the students well in advance, by the appointed staff (who 

is familiar with the program and course requirements) of the academic office of the College of 

Architecture and Planning. The entire admission process of the University is controlled by the 

Deanship of Admissions and Registration through a centralized electronic system namely ‘Student 

Information System’ (SIS), which is part of the comprehensive software package known as 

‘PeopleSoft Campus Solution’.  

Since the admission procedures are integrated to SIS, they are maintained consistently and are applied 

fairly to all aspirants with no room for manual manipulations. 

The department of Landscape Architecture states following conditions for granting the admission to 

students in its Bachelor Program: 

• The student should have successfully completed 1st and 2nd year of his study with a minimum 

Cumulative GPA of 2.75 on the scale of 5. 

• Should have at least grade ‘D+’ or more in Design 3 and Design 4 

• Maximum number of students which can secure admission in the program is 25 for each 

academic year.
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4.1 Job Description of Faculty Members 

 

4.1.1 Department Chairman 

Appointment Criteria: 

• Each academic department shall have a chairman appointed by HE the President, based on 

recommendation of the Dean of the College and the Departmental faculty board. Such appointment 

shall be got ratified by the Government. 

• The chairman shall be the chief executive officer of the department, and Ex-officio member of the 

faculty board. 

 

Job Description: 

• Supports the caring community of landscape architecture students and faculty and the philosophy of 

the Department. 

• Leads the students, faculty, and staff in achieving the missions and goals of the Department and 

University. 

• Directs the faculty in planning, implementing, and evaluating the undergraduate and graduate 

programs and their curricula. 

• Manages human and financial resources with input from faculty, staff, and students. 

• Guides the faculty in achieving excellence in teaching, scholarship, and service, including 

approval/accreditation by the appropriate bodies. 

• Represents the Department of Landscape Architecture at various College, University, and national 

meetings. 

• Seeks funding opportunities from private and public sectors to enhance existing programs. 
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• Serves as student advocate. 

• Conducts Departmental meetings. 

• Serves as ex-officio member of all standing committees of the Department of Landscape 

Architecture  

• Prepares reports as designated by the College, the University, and approval/accreditation bodies. 

• Facilitates the development and coordination of programs, policies, and procedures of the 

Department, the College, and the University. 

 

4.1.2 Professor, Assistant Professor & Associate Professor 

Appointment Criteria: 

Academic credentials: PhD degree in the job specialty 

• Practical experience: Minimum practical experience of not less than 5 years in the field of his 

job specialty. 

• Training: Advanced training courses in the job specialty or support fields. 

Other skills and abilities: 

• Excellent knowledge of and familiarity with the modern teaching methods and channels of 

communication. 

• Ability to manage and administer the lectures for maximization of benefit. 

• Ability to galvanize the objectives of the academic division into tangible reality. 

• Good ability to direct and orient the students in a way that enables them to attain self-

development. 

• Good knowledge of the regulations and laws related to the nature of his job. 



FACULTY HANDBOOK                                                                                                                  FACULTY AFFAIRS 

 
68 

 

• Knowledge of and familiarity with the computer systems which run the academic processes. 

 

Job Jurisdiction: 

This is an academic position attached to the head of the competent academic division. He seeks to 

enrich the students in all aspects of knowledge within the scope of his specialty field, offering them 

the most recent related advances and development in sciences, sparking in them a passion for 

knowledge, science and sound scientific thinking. 

 

Duties & Responsibilities: 

• Assume responsibility before the head of the competent academic division for the progress of 

the teaching and educational process in the sections where he teaches. 

• Take up a teaching load within the designated quota or additional teaching load over and 

above the prescribed share in case of need. 

• Seek to transfer to his students the most recent and sophisticated advances of knowledge in 

the field of his specialty, recommend to the division board amendment of the components of 

the curricula and propose the more developed curricula that are likely to attain total specific 

quality sought . 

• Prepare the examinations on the topics he teaches. 

• Participate with his division members in the development of the study plans and promotion 

of the division’s programs. 

• Supervise the practical and field aspects of the specific quality of the material he teaches. 

• Organize the research, studies and workshops and participate in the group research in his field 

of specialty. 
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• Supervise the research and theses of the postgraduate students within the limits of applicable 

legislations and regulations. 

• Guide, orient and direct the university students and the postgraduate students. 

• Get and keep in touch with all new developments in the field of his specialty, follow up on 

fresh publications, periodicals, clubs and research in the field of his specialty. 

• Participate in the sessions and committees of the division boards, the activities of the division, 

college, and university and community service. 

• Provide proper adequate support for the operations and activities undertaken by the university 

and the committees formed for this purpose. 

• Track, follow up on and pursue fresh developments in his specialty, contribute to their 

development, submit related reports to the competent entities and present to the division board 

as may be required. 

• Shoulder and assume the curriculum duties vested in him by the division head and commit to 

come and teach on the dates set for such curricula.  

 

4.1.3 Lecturer 

Appointment Criteria: 

Academic qualification: Master’s degree in the field of specialty in accordance with the applicable 

legislations and regulations. 

• Practical experience: practical experience of not less than 3 years in the field of his job 

specialty. 

• Training: advanced training courses in the job specialty field or support fields. 

Other skills and capabilities: 
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• Excellent knowledge of and familiarity with the modern teaching methods and channels of 

communication. 

• Ability to manage and administer the lectures for maximization of benefit. 

• Ability to galvanize the objectives of the academic division into tangible reality. 

• Good ability to direct and orient the students in a way that enables them to attain self-

development. 

• Good knowledge of the regulations and laws related to the nature of his job. 

• Knowledge of and familiarity with the computer systems which run the academic processes. 
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Job Jurisdiction: 

This is an academic position attached to the head of the competent academic division or the support 

academic sectors. He seeks to enrich the students in all aspects of knowledge within the scope of his 

specialty field, offering them the most recent related advances and development in sciences, 

inculcating in them a passion for knowledge, science and sound scientific thinking. 

 

Duties & Responsibilities: 

• Assume responsibility before the competent head of the academic division or support 

academic division for the progress of the educational and teaching process in the sections 

where he works. 

• Give lessons within the prescribed load of the teaching quota additional teaching load over 

and above the prescribed quota in case of need. 

• Seek to transfer to his students the most recent and sophisticated advances of knowledge in 

the field of his specialty and guide them in a way that boost their skills and capabilities. 

• Prepare the examinations on the topics he teaches. 

• Participate in the research, studies and workshops and participate in group research in the field 

of his specialty. 

• Participate in the research and studies related to the university guidance and orientation. 

• Get and keep in touch with all new developments in the field of his specialty, follow up on 

fresh publications, periodicals, clubs and research in the field of his specialty. 

• Take part in the activities of the division, college, and university and community service. 

• Perform the curricula and other functions assigned by the division head and commit to attend 

and teach as per the schedules set for these curricula. 
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4.1.4 Teaching Assistant 

Appointment Criteria: 

Academic qualification: Bachelor’s degree in the specialty of his job in accordance with the applicable 

legislations and regulations. 

• Practical experience: practical experience in the specialty of his job in accordance with the 

applicable legislations and regulations. 

• Training: advanced training courses in the specialty of his job or support fields 

Other skills and capabilities: 

• Good knowledge of the specialty teaching methods related to the practical aspect. 

• Ability to follow up on the lectures to maximize the benefit there from. 

• Good ability to direct and orient the students in a way that enables them to attain self-

development. 

• Good knowledge of the regulations and laws related to the nature of his job. 

• Knowledge of and familiarity with the computer systems which run the academic processes. 

 

Job Jurisdiction: 

This is an academic position attached to the competent head of the academic division and teaching 

faculty (professor, associate professor, assistant professor). The teaching assistant serves as a liaison 

link between faculty member and the student and seeks to enrich the students in all aspects of practical 

and theoretical knowledge within the scope of his specialty field in collaboration with the faculty 

member. 
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Duties & Responsibilities: 

• Assume responsibility before the competent head of the support academic division and faculty 

member for the duties assigned to him in the sections where he teaches. 

• Assist the faculty member in the practical aspects and teaching aspects as part of the designated 

work quota. 

• Attend all meetings as directed by the faculty member. 

• Attend the lectures and share opinion and consultation with the students, offering only 

assistance but without any intervention in the grading or examination processes. 

• Document all working hours in accordance with the number of the maximum working hours 

a week and the teaching load quota. 

• Sufficient preparation for any task assigned to him by the head of the competent division 

• Follow up on with the students any academic gathering or knowledge enrichment as may be 

directed by the faculty member. 

• Assist in setting grade for the student and the exam correction process. 

• Assess the students’ performance and promote their skills in acquisition of grades. 

• Provide the students’ grades at the right time and in a professional manner, ensuring that the 

grades are documented electronically as well as in hard copies. 

• Follow up on the student’s conditions where their study progress is concerned. 
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4.2 Faculty Code of Ethics & Charter 

 

4.2.1 Code of Ethics 

In my capacity as an employee of the University of Dammam, because I do believe in my 

responsibility to the University that I belong to, based on the foundations of our principles and moral 

ethics, at the top of which are honesty, integrity, lofty moral values and respect of the law and order, 

and out of my keen desire to apply the work ethics which call on me to monitor myself in the interest 

of the work and the transfer of its objectives, results and outputs to the community where I live, and 

having carefully read and clearly understood without any confusion or misperception the contents of 

the above introduction and after having reviewed the rules and regulations which organize the rights 

and duties, I undertake and pledge to commit to and abide by the highest standards of honesty, 

truthfulness, integrity and transparency in all activities and actions I am entrusted with, including, but 

not limited to, the following:  

1. I shall strictly comply with all regulations, instructions and laws applicable in the university.  

2. I shall carry out and execute with due diligence all duties and activities entrusted to me, with 

the maximum degree of accuracy, efficiency, transparency and professionalism.  

3. I shall refrain from any act or work that may constitute directly or indirectly a violation of the 

principles of integrity, honor, transparency and professionalism.  

4. I shall deal and cooperate with my colleagues in the spirit of a single professional team.  

5. I shall hold fast and commit to the principles of equality, integrity, respect and absence of 

discrimination.  

6. I shall refrain from any act or behavior that may be in conflict with the nature of the 

university’s operations.  
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7. I shall comply with the highest dictates of politeness, civility, impeccable behavior and morals.  

8. I shall work hard to promote the good name and image of the university.  

9. I shall be subject to accountability and responsible for all my acts and sayings which are in 

conflict with the nature of my academic profession.  

10. I shall boost, consolidate and propagate the culture of faith, confidence, citizenship and respect 

for human rights in the community.  

 

4.2.2 Rights & Duties 

Rights: 

A faculty member plays a vital role in the formation and preparation of the nation’s framework. A 

faculty member contributes through scientific research to the promotion of the economic growth and 

social development of the Kingdom. To be able to assume his/ her duties in the best manner possible 

and to be able to keep pace with the scientific development in his or her field of specialty, it is 

imperative that the Kingdom should warrant for him or her means and amenities of honorable living.  

For more information on the rights and privileges of the faculty, please see the Civil Service Council 

Law and the regulation rules on the affairs of Saudi Universities’ faculty members and similar 

categories, promulgated by decision No. 4 / 6 / 1417, of the Higher Education Council, adopted in the 

Council’s session held on 26 Sha’ban 1417 and sanctioned by High Order dated 22 Sha’ban 1418. 
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Duties: 

The duties of a “university professor / teaching faculty member” stem from the qualities, 

characteristics and principles to be fulfilled in the personality of the faculty member which include, 

but not limited to, integrity, rectitude, honesty, capability, efficiency, neutrality, equality and freedom 

of research, subject to compliance with the Islamic values and principles which constitute the bedrock 

foundation of the Saudi community system. Such duties can be summarized as follows:  

1. I shall refrain and desist from establishing personal relationships with the students, while 

keeping my behavior at bay from anything or act that may raise suspicions or doubts, such as 

accepting gifts or personal courtesies and compliments with the students or their families at 

the expense of the educational process.  

2. I shall refrain from giving private tutoring and lessons and keep at a distance from any act that 

is likely to diminish, compromise or tarnish the integrity of the university professor.  

3. I shall exert every effort within my capacity to direct the students, seek to resolve the 

difficulties and problems that they may encounter, extend care to all without any 

discrimination or bias, avoid overloading the students with any roles or works which are not 

part of their key duties, and allow space for discussion and objection within the boundaries of 

the educational process.  

4. I shall refrain from disclosure of the student’s secrets which I may be privy to unless such 

disclosure is based on a court order or avoidance of gross damage to others.  

5. A university professor is prohibited from committing in a negative or a positive way any acts 

that may constitute participation in cruel or inhumane treatment of the student, or otherwise 

collude in or instigate such acts. A university professor is by the same token prohibited from 
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taking advantage of his or her knowledge or skills to offer assistance in a way that may be 

detrimental to the student’s psychological, emotional or academic stance.  

6. A university professor must stay within the boundaries of his or her skills and solicit the help, 

in case of need, from the professors who are more knowledgeable and efficient than him or 

her, particularly in the field of scientific research. He or she must avoid negligence, variations 

in and falsification of the research findings and abuse a fabrication of the research conclusions.  

7. A university professor is required to track and follow up on the developments as they unfold 

in his field of specialty, seek to develop his or her skills on an ongoing basis, should consider 

and be attentive to the standards of efficiency to attain perfection upon discharging his duties.  

8. A university professor must be aware of and familiar with the emerging and new developments 

in the subject matter of his or her specialty as well as knowledge of the community’s 

educational culture, the educational issues at hand and teaching methods and styles. A 

professor must apply the quality standards to the subject he or she is tasked with teaching in a 

manner that enables the graduate to achieve the required standards of proficiency.  

9. A university professor must exercise patience be mild- mannered with his /her students and 

colleagues, takes under his care the students whom he or she senses have the academic and 

moral aptitude and efficiency to feed the university teaching faculty with fresh and highly 

qualified and capable elements.  

10. A university professor will be committed to applying the university policies related to the 

scientific content and the targeted educational products. He or she must heed and be mindful 

to the relative weight of both the contents of the teaching process and the examinations alike. 

11. While assessing the students, a university professor must take into consideration the academic 

standards of higher education and scientific research facilities as well as clarity and 
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transparency in assessing the grades without discrimination for any reason that is not related 

to the students’ academic abilities. 

12. In non-urgent cases, a university professor may apologize, for personal reasons or reasons 

related to the profession, for not being able to offer academic help from the beginning or in 

any stage while the research is progressing. However, such apology will not be accepted in 

urgent cases. 

13. In the absence of another specialist, a specialist university professor may not refuse any 

scientific consultation if he or she is asked to. 

14. A university professor will be required to report to the competent authorities any suspicious 

cases which involve betrayal of scientific trust, giving detailed report on the case at the time it 

was offered to him or her. The professor may invite another colleague to participate in debating 

the case and drafting the report before presenting the case and the report to the competent 

entity in the university. 

15. In the event a university professor ceases mentoring one of his or her students for any reason 

whatsoever, he or she must provide his or her substitute professor with the correct and valid 

information, in writing or verbally, he or she believes is necessary for continuation of the work. 

16. A university professor is expected to support, encourage and back up all efforts intended to 

boost scientific research in universities and academic research centers and must work hard to 

attain the highest universal standards and levels by discharging his or her duties in support of 

sustainable faith in college education and academic research institution. 

17. A university professor will assume any other duties he or she may be tasked with within the 

boundaries of his or her academic or administrative capabilities. 
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4.3 Academic Responsibility & Duties 

Duties 

4.3.1 Teaching Activities 

The University considers the faculty`s role in teaching and educational engagements as primary and 

essential. A faculty member, as a teacher, shall discharge his teaching responsibilities by presenting 

materials accurately and effectively in accordance with the approved course objectives and course 

outlines. He should make every effort to encourage students to learn and perform better, and in this 

respect, he shall adopt teaching methods. He should convey at the beginning of the semester the 

instructional objectives of each course and see that the objectives are fulfilled through course-related 

activities. Apart from the classroom teaching assignments, a teacher has the responsibility to develop 

a relationship with students in which he should act as an intellectual guide, counselor, advisor and 

mentor. 

 

4.3.2 Teaching Load 

Teaching load for a full-time teaching instructor in a regular semester may vary from semester to 

semester depending upon the requirements of the department and the number of available staff. 

Primarily, teaching load includes teaching preparatory year, undergraduate and graduate courses. For 

faculty members holding professorial ranks, the maximum teaching load in a semester is 14 contact 

session’s periods per week. Additional load, over and above the normal teaching load, would result 

from supervision of co-op reports, senior projects and summer work reports and coordination of multi-

section courses if appointed as a course coordinator. The department may reduce the course load of a 

member who is assigned a special duty by the department, the College or by the University. Up to 40 

hours periods per week, faculty members are expected to be available for professional duties. 
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4.3.3 Curriculum Development 

Each faculty member should have a continuing commitment to the development of subjects in his 

field. He should review and update the course contents, as and when necessary, to reflect new 

developments and advances. 

 

4.3.4 Course Scheduling 

All on-campus credit courses are scheduled by the Registrar`s Office under the Deanship of 

Admissions & Registration. The request for a change in the scheduled class time can be made only if 

there is conflict and/or a strong justification. The request must be filed with the Registrar’s office 

through the chairman of the department, citing the reasons. 

 

4.3.5 Hours of Instruction and Conduct of Classes 

The duration of each lecture and laboratory session is indicated by the Registrar’s office. 

An instructor is responsible to the department offering the course and to the college dean for orderly 

and competent conduct of classes and all teaching activities. Faculty members are expected to start 

and finish their scheduled classes promptly on time. 
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4.3.6 Classroom Supplies 

Each classroom is fitted with a white board, an overhead projector, a screen, markers and dusters. A 

faculty member is also expected to develop new courses to include new advances and topical issues, 

which would strengthen the academic curricula. He should work in collaboration with other faculty 

members in his field to seek continuous updating and improvement of curricula. 

 

4.3.7 Office Hours 

Instructors are expected to schedule and keep a reasonable number of weekly office hours for student 

conferences and consultations. Office hours should be scheduled at times convenient to students. The 

minimum number of office hours is normally specified by the department. The academic departments 

require that the instructors post their scheduled office hours for the convenience of students and 

provide the department with a copy of their posted office hours. 

 

4.3.8 Class Roster 

It is the responsibility of the instructor to ensure that all names of students who are officially admitted 

to the course are duly registered in the official class roster supplied by the Deanship of Admissions & 

Registration. The official class list is also posted on-line on the website of the Deanship, access to 

which can be made by the instructor. 

 

4.3.9 Record of Class Attendance 

A regular student is expected to attend all classes and laboratory sessions. To discourage class 

absenteeism of students, the University enforces a policy on class attendance in which a regular 

student will not be allowed to continue in a course and take the final examination, if his unexcused 
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absences exceed 20% of the lecture and laboratory sessions scheduled for the course or, if his 

attendance, allowing for both excused and unexcused absences, is less than 66.7% of the scheduled 

class and laboratory sessions. A course instructor should therefore keep a record of class and 

laboratory attendances of all students. A grade of DN in a course is given, if the student`s unexcused 

absences are more than 20% of the lecture and laboratory sessions scheduled for the course. 

 

4.3.10 Cancellation of Classes and Make-up Classes 

An instructor may cancel a class due to sickness, emergency leave, official business trip or assignment 

or any other unforeseen, unavoidable events. In such cases, he must inform the department of the 

cancellation with justification and also notify the class. For all cancelled classes, make-up classes 

must be scheduled to complete the course coverage. It is the responsibility of the instructor to make 

arrangements for the extra class meetings at a suitable time free of conflict with student`s academic 

engagements. The department should be informed of the scheduling of all make-up classes. 

 

4.3.11 Textbooks and Course Materials 

Wherever necessary, a scheduled course has a designated textbook, which has been adopted by the 

department. As all students registered in a course will have a copy of this book, an instructor may 

freely refer to the textbook as and when necessary. The adoption of a textbook does not restrict the 

instructor to use this book exclusively in his teaching and therefore he may freely adopt other 

references to supplement teaching material, which may include his own prepared lecture notes. Where 

there is no designated textbook, an instructor must rely on his own collection of materials and 

whenever necessary and appropriate, he should distribute the course materials to the students in his 

class. 



FACULTY HANDBOOK                                                                                                                  FACULTY AFFAIRS 

 
83 

 

An instructor can propose a new textbook, either as a replacement for an existing one or as a new 

addition for a course where there is no designated textbook, by following the University`s procedure, 

which requires approval of the department, the college and the University. 

 

4.3.12 Course Portfolio 

The University maintains a policy on course portfolio, according to which an instructor is required to 

prepare a course file with necessary documentation and submit it to the department on completion of 

the course. The course file should contain materials in accordance with the department`s policy and 

may include syllabus, instructor`s report, and copies of homework, projects and examinations and 

samples of students’ work. 
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4.4 Department CommitteesCommittees 

The Department of Landscape Architecture currently has fifteen departmental committees under 

the Quality Coordination Committee. These committees are assigned various tasks and 

responsibilities which the members of these committees have to carry out. Each committee is 

comprised of a Committee Head under whom the Committee Members work collaboratively. The 

Quality Coordination Committee provides support and guidance to the other committees and acts 

as a bridge between them and other key personnel and Deanships in the University as well as 

external bodies such as the NCAAA.  

For reference, the hierarchy of the committees, the revised list of members as well as well as the 

detailed terms of reference are explained below. 

 

QUALITY 
COORDINATION 

COMMITTEE 
(Principal 

Committee) 

 
1 Curriculum Review Committee 

   

 
2 Undergraduate Program Review and Development Committee 

   

 
3 Postgraduate Studies Committee 

   

 
4 Examination and Assessment Committee 

   

 
5 Program Assessment and APR Committee 

   

 
6 KPI Data Collection & Analysis Committee 

   

 
7 Students Advisory Committee 

   

 
8 Faculty Affairs Committee 
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9 Strategic Planning and Risk Management Committee 

   

 
10 Research and Publications Committee 

   

 
11 Laboratory and Equipment Committee 

   

 
12 Community Services Committee 

   

 
13 Alumni & Employer Relations Committee 

   

 
14 Publicity & Advertisement Committee 

   

 
15 Policy, Procedures Manuals and Handbooks Committee 

 

QUALITY COORDINATION COMMITTEE (Principal Committee) 

 

The Quality Assurance Committee (alternatively referred to as the Principal Committee) is the main 

committee of the Department whose prime responsibility is to overlook everything related to the 

development and accreditation process of the Program of the Bachelor of Landscape Architecture. 

Therefore, this committee would coordinate with all the other committees in the Department and 

guide them in the process of development and accreditation. 

Committee Responsibilities: 

A brief account of the responsibilities of this committee is as under: 

1. 

Ensuring compliance 

with the NCAAA 

requirements, policies 

& procedures 

To ensure that the entire quality management within the 

department is in compliance with the requirements, policies and 

procedures set by the NCAAA. Some of the most important 

responsibilities include: 
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• Conduct periodic meetings with the Department Council and 

explain the program’s accreditation progress as well as discuss 

pertinent issues related to the accreditation and keep the 

council informed about new developments to ensure the 

smooth working for this process. 

• Oversee the accreditation processes within the department 

and facilitate smooth running of the various committees 

working for accreditation. 

• Supervise and track the implementation of various strategic 

and action plans and to facilitate the personnel responsible for 

these actions. 

• Develop or rephrase the Program Learning Outcomes and 

individual Course Learning Outcomes based on the format 

specified by the NCAAA. 

• Identify and propose methods to measure the PLOs and CLOs 

for direct and indirect assessments such as conducting 

surveys, developing appropriate rubrics and exam blueprints 

etc. 

• Ensure that all the concerned faculty members submit the 

required documents and evidences (C.Vs, samples of students’ 

assignments and projects, graded samples and answer keys of 

examination, rubrics methodology, CLO achievement, Course 

Evaluation Surveys etc.) at the end of each semester for 

Course portfolios.  

• Prepare and update the program’s handbooks and manuals 

(student handbook, faculty handbook etc.) as well as other 

relevant documents. 
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• Facilitate the working of the steering committees working on 

the eleven standards and coordinate with them for different 

requirements. 

• Oversee the preparation of the self-evaluation scales as well 

as self-study report of the program and periodically update 

the relevant sections. 

• Identify and recommend relevant and useful workshops, 

lectures, conferences etc. for the development of teaching 

and learning activities and professional development of the 

faculty members.  

2. Review & Validation 

To review various decisions, feedbacks, recommendations, 

observations, suggestions and documents prepared by the various 

committees of the Department and validate them for submissions 

to the Department Council or other concerned personnel. 

3. 

Finalizing & 

Circulating policies & 

procedures 

To finalize various policy documents and/ or guidelines based on 

different decisions, feedbacks, recommendations, observations, 

suggestions etc. and circulating them to the concerned personnel. 

4. 

Implementing & 

Executing policies and 

procedures/ decisions 

To ensure the implementation of the approved decisions and/or 

policies & procedures in a timely manner for continuous 

improvement and development of the Program. 

5. 
Periodic review of the 

program 

To facilitate the periodic review of the Program (every 3-5 years) 

and take necessary actions based on the students’ and faculty’s 

performance, various stakeholder surveys, development reviews 

and changes in the internal & external environment etc. 
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1. Curriculum Review Committee 

This committee is tasked with the responsibility of carefully reviewing and revising individual course 

specifications to ensure they comply with the Department/ College/ University level policies as well 

as the standard NCAAA formats.  

Committee Responsibilities: 

A brief account of the responsibilities of this committee is as under: 

1. 
Reviewing & Revising 

course specifications 

To review and revise the course specifications of the whole 

program (all five years) and to make necessary amendments/ 

modifications to comply with the NCAAA formats and to keep the 

courses updated with the latest developments and advancements. 

2. 
Revising the course 

learning outcomes 

To revise all the course learning outcomes of the courses to keep 

them in-line with the program learning outcomes, especially when 

there is a considerable change in the PLOs.  

To revise the course learning outcomes according to NCAAA format 

(action verbs etc.) 

3. 
Revising course 

content 

To revise the course contents such as course lectures, assessment 

methodology, schedule etc. based on any changes or revisions to 

the CLOs. 

4. CLO and PLO mapping 
To effectively map the course learning outcomes with the program 

learning outcomes following the NCAAA format.  

5. 

Developing & 

Recommending rubrics 

for assessment 

To work on developing suitable rubrics according to the nature and 

requirements of each course and to recommend these to the 

department council and the concerned faculty members.  

6. 
Reviewing the course 

reports 

To periodically review the Course Reports submitted at the end of 

each semester. To check the compliance of course reports with 

course specifications and implementation of any changes or action 

plans proposed from the preceding course reports. 
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7. 

Making 

Recommendations and 

Suggestions 

To make relevant recommendations, proposals and suggestions to 

the Quality Assurance Committee for improving the program and 

the Department.  

 
2. Undergraduate Program Review and Development Committee 

This committee deals with the important task of reviewing the Bachelor of Landscape Architecture 

Program of the Department. One of the most important responsibility of the committee is to 

establish linkage with external reviewers for annual review of the Program as well as to share any 

recommendations and suggestions from the reviews with the Quality Assurance Committee. 

Committee Responsibilities: 

A brief account of the responsibilities of this committee is as under: 

1. 

Identifying & 

communicating with 

external reviewers 

To identify appropriate external reviewers and to communicate 

with them periodically for performing annual review of the 

Bachelor of Landscape Architecture Program. 

2. 

Compiling feedback 

opinions 

recommendations and 

suggestions etc. 

To compile the feedbacks, opinions, recommendations, 

suggestions and other inputs obtained from various sources, and 

review and prioritize them to be incorporated in the program 

development. 

3. 

Submitting 

recommendations and 

suggestions to the 

Quality Assurance 

Committee 

To submit the relevant recommendations and suggestions to the 

Quality Assurance Committee for further actions. 

 

3. Postgraduate Studies Committee 

Committee Responsibilities: 

A brief account of the responsibilities of this committee is as under: 
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1. 
Reviewing the 

postgraduate program 

To periodically review and update the postgraduate program of the 

department.  

2. 

Supervising the 

admission tests and 

other enrollment 

requirements for 

admission to the 

program 

To supervise the admission process for the postgraduate program. 

To submit the Administer admission tests for the division’s 

postgraduate studies applicants and nominate to the Division 

Department Council the candidates that it proposes to be 

accepted.  

3. 

Providing academic 

guidance related to 

the program 

Provide academic orientation and guidance to the postgraduate 

students.  

4. 

Reviewing special 

requests by the 

students 

Consider and submit to the Division Department Council the 

applications filed by the students with respect to granting extra 

opportunities and re-enrollment requests, etc.  

5. 

Reviewing proposals 

related to 

postgraduate thesis/ 

dissertations 

Study and submit to the Division Department Council the proposals 

related to matters which involve Master theses.  

6. 
Allocating the study 

curricula to the faculty 

Propose allocation of the study curricula to the division’s faculty 

members.  

7. 

Evaluating the number 

of student enrollments 

for future admissions 

Propose the potential number of students to be accepted for the 

upcoming years.  

 

4. Examination and Assessment Committee 

The assessment and examination committee is responsible for coordinating with various offices in 

the College and the University regarding the examination policies and procedures. In addition, the 
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committee is expected to facilitate the course coordinators and accompanying staff in developing 

various rubrics for their respective courses. 

Committee Responsibilities: 

A brief account of the responsibilities of this committee is as under: 

1. 

Facilitating faculty in 

developing 

appropriate 

assessment 

methodologies 

To facilitate the faculty members in preparing appropriate rubrics 

for their course evaluations. 

2. 

Motivating faculty in 

implementing 

appropriate 

assessment 

methodologies 

To motivate the faculty for adopting rubrics and exam blueprinting 

and other methods for direct and indirect assessments.  

3. 

Coordinating with the 

college examination & 

assessment unit 

To work and coordinate with the college examination and 

assessment unit. 

4. 

Ensuring the 

examination policies 

and procedures  

To ensure that the examinations are conducted according to the 

standards, policies and procedures set by the Department, College 

and University. 
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5. Program Assessment and APR Committee 

This committee is assigned the task to periodically assess the Program of the Bachelor of Landscape 

Architecture and to complete an Annual Program Report at the end of each academic year. The 

committee’s task is to gather all the relevant and necessary data from various sources and 

stakeholders, and to reflect this information in the above-mentioned documents.  

Committee Responsibilities: 

A brief account of the responsibilities of this committee is as under:

1. 
Coordinating effective 

data collection 

To coordinate with all Quality Assurance Committee and other 

sources and committees for obtaining feedbacks and reports for 

the various sections of the APR and program assessment. 

2. 

Assessing the program 

learning outcomes 

(PLOs) 

To assess the program learning outcomes (PLOs) by using the data 

obtained from various stakeholder surveys.   

3. 
Performing direct 

assessment of PLOs 

To perform direct assessment of PLOs by using the students’ 

results of courses contributing to the PLOs.  

4. 

Identifying other 

methods of PLO 

assessment 

To identify and recommend other methods for PLO assessment.  

5. 
Preparing the annual 

program report (APR) 

To prepare an Annual Program Report at the end of each academic 

year and submit it to the Department Council for approval and 

further actions. 

6. 
Periodic follow-up on 

previous action plans 

To follow up with the action plans reported in the previous APRs to 

ensure their timely and effective execution.  

7. 

Making 

recommendations and 

suggestions 

To make relevant recommendations, proposals and suggestions to 

the Quality Assurance Committee for improving the program and 

the Department. 
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6. KPI Data Collection & Analysis Committee 

This committee is responsible for all the necessary actions required to collect information and data 

related to the key performance indicators for the development of the Department and Program. 

The committee is expected perform all of the tasks assigned to it and follow-up on them every year. 

Committee Responsibilities: 

A brief account of the responsibilities of this committee is as under: 

1. 
Collecting data for 

benchmarking 

To collect the relevant data for performing the KPI analysis as well 

as internal and external benchmarking through the relevant 

sources. 

2. 
Performing KPI 

analysis 

To periodically perform the KPI analysis for each one of the 

selected and relevant KPIs following the latest NCAAA format. 

3. 

Communicating with 

the Performance 

measurement unit 

To effectively communicate with the Performance Measurement 

Unit (PMU) of the Deanship of Quality and Academic Accreditation 

(DQAA) of the University in order to seek help and guidance 

regarding the KPI analysis procedure.   

4. 
Developing action 

plans 

To periodically develop action plans based on the strengths and 

weaknesses identified through the KPI analysis and benchmarking 

and to periodically submit the report(s) to the Quality Assurance 

Committee of the Department.  

5. 
Following up on 

previous action plans 

To effectively follow-up with the extent of implementation of the 

action plans that are recommended in the preceding years and to 

facilitate their full execution. 
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7. Students Advisory Committee 

This committee is responsible for facilitating and advising the students of the program regarding 

any difficulties or issues faced by them. In addition to solving the issues, the committee is also 

expected to help the students in their learning activities and overall development.  

 

Committee Responsibilities: 

A brief account of the responsibilities of this committee is as under: 

1. 
Providing academic 

support & guidance 

To provide academic support & guidance to the students who 

require help during their study. 

To identify any student who might need help for his academic 

performance due to any personal or otherwise reasons. 

2. 

Receiving complaints 

or issues faced by the 

students 

Receive student’s complaints with respect to the study curricula or 

teaching faculty member.  

3. 
Providing solutions to 

the students’ problems 

Explore the problems of the students and propose solutions 

therefor.  

4. 

Providing support for 

students’ academic 

development 

Encourage the students, support their activities, supervise their 

educational trips and organize academic competitions, seminars 

and conferences.  

5. 

Motivating & 

facilitating students in 

co-curricular activities 

To identify and propose various useful co-curricular activities for 

students’ involvement such as department magazine, lectures, 

workshops etc. 

7. 
Reviewing violations 

made by the students 

To review any cases of violations made by students during the 

course of their study period. 

To devise any actions which need to be taken in such cases. 

8. 
Review request cases 

for re-evaluation 

To review any cases of request for re-evaluation of any 

examinations or class assessments. 
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8. Faculty Affairs Committee 

 

The faculty affairs committee is tasked with the important job of dealing with the issues of the 

current as well as prospective faculty members of the Department. In addition to facilitating the 

current faculty members in various matters such as documentation for job promotion and 

professional development etc. The committee is also responsible for searching, contacting and 

facilitating prospective faculty members for job interviews and recruitment processes for the 

Department of Landscape Architecture.  

Committee Responsibilities: 

A brief account of the responsibilities of this committee is as under: 

1. 
Analyzing the need for 

new recruitments 

To periodically review and analyze the need for new recruitments 

and to share the findings with the department council. 

2. 

Identifying potential 

candidates for new 

recruitments 

To identify potential candidates for joining the department based 

on their expertise and the department’s requirements. 

To facilitate the interviewing process if a candidate is selected for 

interview.   

3. 

Reviewing job 

applications for new 

recruitments 

To review the job applications for new recruitment including 

conducting interviews, preparing recommendations and reports to 

be discussed in the Department Council and related tasks.  

4. 

Reviewing applications 

for promotions of 

existing faculty 

members 

To consider and review applications for promotions of the existing 

faculty and teaching staff and to prepare recommendations and 

reports to be discussed in the Department Council. 

5. 

Reviewing applications 

for other work-related 

activities 

To review the applications submitted by existing faculty members 

for other work-related activities such as involving transfer, 

secondment, loaning, resignation and consultations (both full time 
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and part time), attendance of conferences, workshops and training 

courses and submit reports thereon to the Department Council.  

6. 

Reviewing applications 

for the appointment of 

teaching assistants, 

research assistants 

etc.  

To review the applications submitted for the positions of teaching 

assistants, research assistants etc. 

To propose appropriate methods for assessing their qualifications 

and make recommendations to the department council. 

7. 

Facilitating teaching 

assistants and 

lecturers for higher 

studies 

To facilitate the teaching assistants and lecturers in identifying 

suitable programs for enrollment to higher studies.  

To verify the identified program and assess its suitability with the 

rules and regulations set by the Ministry of Education and the 

University. To facilitate the teaching assistants and lecturers in the 

admission process.  

8. 

Following-up with the 

performance of the 

teaching assistants 

and lecturers during 

their higher studies 

To follow-up on the progress of the teaching assistants and 

lecturers while they are pursuing their higher studies and to 

periodically update the department council about their 

performance. 

 

9. Strategic Planning and Risk Management Committee 

This committee generally deals with all the necessary work related to strategic planning and risk 

management at the Department and Program level. One of the major responsibilities of the 

committee is to work in compliance with the College and the University level policies and standards 

while preparing these documents. 

Responsibilities: 

A brief account of the responsibilities of this committee is as under: 



FACULTY HANDBOOK                                                                                                                  FACULTY AFFAIRS 

 
97 

 

1. 
Reviewing the 

strategic plans 
To review the strategic plans prepared by the College and the 

University. 

2. 

Proposing goals, 

objectives, strategies 

and KPIs 

To propose the most relevant goals, objectives, strategies and key 

performance indicators for the Department of Landscape 

Architecture which are in alignment with the College and the 

University. 

3. 
Developing action 

plans 

To develop a compliant action plan in order to achieve the 

College’s Strategic Plan. 

4. 
Performing annual 

assessments 

To perform necessary assessment procedures to check the level of 

achievement for each objective based on the pre-defined 

indicators on an annual basis. 

5. 
Executing the strategic 

plan 

To ensure that the developed strategic plan is executed properly 

and according to the recommended timeline. 

6. 
Developing the risk 

management plan 

To develop a comprehensive risk management plan for the 

Department of Landscape Architecture. 

7. 

Considering risk 

factors in the strategic 

plan 

To carefully consider and incorporate any and all the risk factors 

related to the Department and the Program in the strategic plan. 

8. 
Periodic submissions 

to the QAC 

To periodically submit the reports and recommendations to the 

Quality Assurance Committee (Principal Committee) discussing 

anything related to strategic planning and risk management. 
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10. Research and Publications Committee 

The research committee is responsible for a number of tasks which are related to the research 

activities within the Department. These tasks include, making research strategic plans, 

implementing them as well as motivating and coordinating with the faculty and students to promote 

research etc. 

Committee Responsibilities: 

A brief account of the responsibilities of this committee is as under: 

1. 
Preparing research 

strategic plans 

To make a comprehensive research strategic plan by carefully 

analyzing the research potential and other circumstances of the 

department. 

2. 

Developing & 

Implementing annual 

operational plans 

To develop and implement an annual operational plan for the 

research activities of the department. 

3. 

Motivating the faculty 

and students for 

research activities 

To find ways for motivating the faculty and students and to ensure 

their active involvement in research activities. 

4. 

Facilitating the faculty 

and students in 

research activities 

To provide adequate guidance and assistance to the faculty and 

students in research activities such as preparing research 

proposals, undertaking research, identifying relevant research 

journals, and publishing the research findings etc.  

5. 
Following-up on 

research activities 

To follow up on the various research activities of the faculty 

members and students. 

6. 

Promoting the 

research & 

publications 

To find ways to promote the research activities of the faculty and 

students and share them with various stakeholders. 
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11. Laboratory and Equipment Committee 

The laboratories and equipment committee has to deal with the requirements for lab related 

aspects such as lab equipment and inventories, purchasing, maintenance and safety issues related 

to the laboratories etc.  

Committee Responsibilities: 

A brief account of the responsibilities of this committee is as under: 

1. Preparing lab manuals 
To prepare and circulate safety and operational manuals for the 

labs used by the program. 

2. 
Comply with safety 

requirements 

To make sure that all the activities taking place within the labs are 

in compliance with the safety requirements.  

3. 
Prepare and maintain 

inventory lists 

To prepare and maintain an inventory list for all the lab facilities 

equipment. 

4. 
Maintenance and 

upkeep 

To ensure the periodic maintenance and upkeep of the lab facilities 

and equipment. 

5. 
Prepare requests for 

new purchases 

To request and recommend new purchase orders for necessary 

equipment for the laboratories. 
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12. Community Services Committee 

This committee deals with activities related to community services provided by the faculty and 

students of the Department. In addition to promoting community services activities among the 

faculty and students, the committee is also responsible for identifying and working for the KPIs 

related to community services. 

 

Committee Responsibilities: 

A brief account of the responsibilities of this committee is as under: 

1. 
Identifying 

opportunities  

To identify the strengths and opportunities in order to select 

potential community services projects. 

2. 
Identifying KPIs for 

community services 

To identify appropriate KPIs to measure and assess the community 

services practices within the department. 

3. 

Coordinating with the 

Vice Deanship of 

Training & Community 

Services 

To routinely coordinate with the Vic Deanship of Training & 

Community Services of the College and share the details of the 

projects as well as suggest potential projects to the Deanship for 

its espousal and support. 

4. 
Developing yearly 

operational plans 

To develop and maintain a yearly operational plan for carrying out 

the community services projects through students as well as 

faculty.  

5. 
Educating the faculty 

and students  

To teach the faculty and students about the importance of 

engaging in community services and to help them to reach the 

community. 

6. 
Sharing details of the 

projects 

To share the details of the projects undertaken by the Department 

with various stakeholders including the students and faculty of the 

Department as well as the College.  
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13. Alumni & Employer Relations Committee 

The committee is tasked with the responsibilities of dealing with the alumni as well as employers. 

Together with the Alumni and Career Development Center of the University, the committee is 

expected to build relations with the alumni, keep updated about their professional work-related 

information as well as act as a bridge between the department and the various employers where 

the graduates are working.  

Committee Responsibilities: 

A brief account of the responsibilities of this committee is as under: 

1. 
Maintaining alumni 

database 

To maintain an alumni database about necessary details such as 

names, e-mails, contact numbers graduation year, work details and 

company information etc. 

2. 

Coordinating with IAU 

alumni & career 

development center 

To coordinate with the Alumni & Career Development Center of 

the University for the betterment of the Department’s Alumni. 

3. Conducting surveys 

To communicate with the alumni and employers for conducting 

periodic surveys which are useful for the Program and the 

Department. 

4. 

Analyzing the surveys 

and developing action 

plans 

To analyze the surveys with the help of the Performance 

Measurement Unit of the University and to develop appropriate 

action plans based on the strengths and weaknesses identified 

through the surveys. 

5. 
Establishing employer 

relations 

Establish relations with various industries to facilitate effective 

industry-institute interactions through site visits, summer 

trainings, etc. 

6. 
Submitting periodic 
reports 

Submit periodic reports to the Quality Assurance Committee, for 
onward processing.  
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14. Publicity & Advertisement Committee 

The publicity & advertisement committee has an important task of dealing with the various ways of 

publicity and advertisement related to the department and the program. The committee is 

responsible for spreading the activities and events taking place in the department in order to project 

the department and the program to the public.  

Committee Responsibilities: 

A brief account of the responsibilities of this committee is as under: 

1. 

Communicating with 

the ICT Department of 

the IAU 

Establish a communication channel with the ICT department 

responsible for the IAU web site 

2. 

Collecting and 

updating Information 

about the Department 

Seek any updated information from the department chairman and 

faculty to be uploaded on the site.  

3. 

Updating the 

department 

information on the 

website 

Ensure that the contents of website about the BE Department are 

adequate to meet the requirements of NCAAA, and clear to the 

aspirants and stakeholders. Make timely updating of the contents 

of BE department at IAU website 

4. 
Designing and printing 

promotional material 

Design and print all promotional materials for the department and 

all its programs 

5. 

Conducting awareness 

campaigns for 

stakeholders 

Conduct periodic awareness campaigns in the Eastern Region for 

the schools and general public, about the BE department and its 

programs   

6. 

Sharing the activities 

and achievements 

with the stakeholders  

Coordinate with the print and digital media to publicize various 

activities and achievements of BE department.  

7. 
Checking promotional 

displays 

Ensure that all displays within the department building and 

premises are adequate and updated.  
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15. Policy, Procedures Manuals & Handbooks Committee 

This Committee is tasked with the important job of preparing and periodically updating the policy 

and procedures manuals as well as relevant handbooks such as student and faculty handbooks. 

These handbooks are prepared once but need to be continuously updated at-least once a year.  

Committee Responsibilities: 

A brief account of the responsibilities of this committee is as under: 

1. 

Collecting and 

updating information 

related to student 

handbooks 

To collect & update relevant information for current and 

prospective students in the Department such as overview of the 

Department and its programs, rules and regulations related to 

administrative uses, academic affairs, services and facilities 

available to students, students’ rights & responsibilities as well as 

contact details of relevant Deanships and key personnel dealing 

with the issues related to the students. 

2. 

Collecting and 

updating information 

related to Faculty 

Handbooks 

Collect & update the information about the current faculty as well 

as those who are on study leaves. Periodically update their 

information such as research interests, email and contact details 

etc. in the student handbooks. 

3. 

Collecting and 

updating information 

related to Policy & 

Procedures Manuals 

Collect & update relevant information for various policy and 

procedures which have been approved by the relevant Deanships 

and Personnel such as policy & procedures for students, faculty, 

scholarships & training, scientific research, financial planning & 

budgeting, facilities & equipment etc.  

4. 

Periodically circulate 

the manuals & 

handbooks to the 

relevant personnel 

Coordinate with the Deanship of ICT to update new versions on the 

University/ Department websites. 

Circulate the updated digital/ printed copies to the students upon 

their admission to the Department/ Program. 
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Circulate the updated faculty handbooks to current and newly 

recruited faculty members as well as those returning from 

scholarships.  
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Steering Committees for the Eleven Standards 

The steering committees, although a part of the department committees, but will work 

independently to fulfill the requirements of their relevant standards. Since all the committees are 

supposed to work in the same manner, the terms of reference for these committees are being 

provided collectively. However, the names of the members involved in each committee have been 

modified, therefore mentioned separately below.  
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Responsibilities of individual steering committees: 

A brief account of the responsibilities for each steering committee is as under: 
 

1. 

Reviewing the self-

evaluation scales 

(SES) 

To review the SES templates for the relevant standards. 

To review the best practices and fulfillment of requirements 

for each standard by collecting data and valuable information 

related to each substandard. 

To identify the star values based on the level of fulfillment for 

each substandard. 

2. 
Updating the self-

evaluation scales 

To re-evaluate and update the star rating for each 

substandard whenever and wherever there has been a 

change or improvement in a substandard. 

3. 
Collecting relevant 

evidences 

To collect relevant evidences for each standard form various 

sources. 

To prepare a consolidated database of these evidences to be 

used for self-study report. 

4. 

Developing the self-

study report of the 

program (SSRP) 

To develop the SSRP for each standard by explaining the best 

practices and level of fulfillment for each substandard. 

To hyperlink the evidences in each standard. 

5. 
Updating the self-
study report of the 
program 

To periodically update the SSRP sections whenever and 
wherever there has been a change. 
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Distribution of Additional Administrative Tasks 

 

1. Quality Coordinator: 

a. Coordinating with the Vice Dean of Quality & Academic Accreditation, the Deanship 

of Quality and Academic Accreditation and other relevant bodies and the department 

faculty to ensure the smooth working towards accreditation processes. 

b. Facilitating the faculty members of the department for obtaining required 

information and documents needed for accreditation processes. 

c. Following up with the department faculty regarding the assigned tasks and 

responsibilities and to ensure that the important targets and deadlines are met 

without unnecessary delays. 

d. Maintaining a consolidated database of all the files and documents related to the 

accreditation processes and make back-ups to avoid any loss of data. 

e. Performing any additional tasks related to the accreditation processes that are 

assigned by the department Chairman. 

 

2. Dept. Council Secretary: 

a. Taking notes during the departmental meetings. 

b. Preparing the minutes of the meetings and forwarding to the department Chairman 

for circulating to the faculty members. 

 

3. Semester Schedule & Teaching Load: 

a. Devising the semester schedule for each semester based on the type of course being 

offered, faculty members responsible for taking the course and the student 

enrollment. 

b. Calculating and dividing the teaching load among the faculty members based on the 

number of teaching hours which each faculty members is supposed to teach. 
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4. Jury Schedule: 

a. Identifying the need for space required for the juries in each Design Studio. 

b. Coordinating with the college authorities about the space requirements and 

allocation of appropriate space for juries. 

c. Supervising the provision of display panels for juries. 

d. Identifying and approaching the jurors and facilitating their visit for juries. 

e. Providing certificates or letters of appreciation to the jury members. 

 

5. Department Hospitality: 

a. Receive the individuals or teams of the various accreditation commissions from 

outside the university and quality committees from inside the university who visit the 

university from time to time. 

b. Making necessary arrangements for the hospitality of the visiting members and 

meeting their requirements during the stay. 

 

6. Safety Coordinator: 

a. Ensuring the safety and security protocols are followed properly throughout the 

Department facilities. 

b. Coordinating with the college/ university authorities to fulfill any requirements 

related to the safety and security of the students and staff of the Department.
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5.1 Kingdom of Saudi Arabia 

 

5.1.1 Overview 

The Kingdom of Saudi Arabia (Al-Mamlaka al-Arabiya as-Saudiya) or shortly called Saudi Arabia in 

the southwestern Asia is bordered on the north by Jordan, Iraq, and Kuwait; on the east by the Arabian 

Gulf, Qatar, Bahrain and United Arab Emirates; on the southeast by Oman; on the south by the 

Republic of Yemen; and on the west by the Red Sea and the Gulf of Aqabah. 
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Saudi Arabia is part of the Arabian Peninsula that consists of Bahrain, Kuwait, Oman, Qatar, Saudi 

Arabia, UAE and Yemen. Out of the seven countries, the Kingdom of Saudi Arabia covers the greater 

part of the peninsula. With the exclusion of Yemen (the sole republic on the peninsula), the rest of six 

countries are known as the Arab Gulf States. 

With the presence of Makkah and Madinah, the two holy places of Muslims, Saudi Arabia is called 

“the land of the two holy mosques” and its king “the custodian of the two holy mosques”. The 

Kingdom has an area of 2,250,000 square Kilometers (868,730 square miles). The figure varies due 

to the undefined boundaries of some of its neighboring countries. 

Geographically, Saudi Arabia is divided into four major regions – Central, Eastern, Western and 

Southern. Western Saudi Arabia is dominated by the mountain chain running the entire length of the 

country parallel to the Red Sea, raises between 1300 to more than 3000 meters. From this fertile crest 

it falls towards the east as a desert plateau to the dry interior or the Nejd containing the great sand 

deserts of the Empty Quarter, Great Nafud and Ad Dahna. The eastern region lies on the Arabian Gulf 

Coast and contains salt flats. 

The Great Nafud Desert in the north and the Rub Al Khali (The Empty Quarter), one of the largest 

sand deserts in the world, in the south form large stretches of sand dunes. The two great deserts are 

connected by a belt of narrow sand dunes known as Ad Dahna, converting nearly a third of the surface 

area of Saudi Arabia into sand desert. Saudi Arabia, the world’s largest oil producing country, alone 

holds nearly 25 percent of the world’s crude oil reserves. 
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5.1.2 General Information 

Kingdom National Day 

The Saudi National Day is 23rd September. For Saudis and, indeed, for others in the region, the Saudi 

National Day celebration is one of the most important events of the 20th century, the founding day of 

the Kingdom of Saudi Arabia. 

 

The Currency 

The Kingdom’s currency is the Saudi Riyal, which equals 100 Halalah. The Saudi Riyal comes in 

different categories of bank notes (1, 5, 10, 50, 100 and 500). The metal coins, however, come in five 

categories (2 Riyals, 1 Riyal, 50 Halalah, 25 Halalah, 10 Halalah and 5 Halalah). 1 US Dollar is 

currently the equivalent of 3.75 Saudi Riyals. The Kingdom’s financial laws permit foreign currency 

exchange as well as the unlimited transfer of profits from investments. 

 

Calendar 

Kingdom of Saudi Arabia uses the Islamic Hijrah calendar, in reference to the migration, i.e. Hijrah, 

of Prophet Muhammad PPBUH and his companions from Makkah to Madinah on Monday the 1st of 

Rabi Al-Awal, corresponding to 13 September 622 AD. The Hijrah year has 12 lunar months and 

consists of 354 days. 

 

Working Hours and Vacations 

• Government Office work from 7:30 AM until 2:30 PM every day except Fridays and Saturdays 

(weekend vacation) 
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• Private companies and establishments as well as banks often have two working periods as they 

remain open until 4:30 PM except Friday (the only day-off for such companies) 

• Markets and shopping malls are open for business throughout the week. 

During Ramadan, the workday has two periods, the morning from 10:00 until 3:30 and the evening 

from 21:00 to 00:00. Friday is a day off, but many shops do open in the evenings. Shops close their 

shutters for prayers for half an hour. 

 

Public Holidays 

There are three recognized public holidays in the kingdom besides two weekend days, i.e. Friday and 

Saturday 

• 1st of Shawwal (Eid ul-Fitr) which marks the Feast of the End of Ramadan 

• 9th – 13th of Dhul-Hijjah (Eid ul-Adha) which marks the Feast of the End of Hajj 

• 23rd of September which is the National Day (Unification of the Kingdom) 

 

Culture 

The culture of Saudi Arabia is a rich one that has been shaped by its Islamic heritage, its historical 

role as an ancient trade center, and its Bedouin traditions. Saudi society has experienced tremendous 

development over the past several decades. The Saudi people have taken their values and traditions 

their customs, hospitality and even their style of dress – and adapted them to the modern world. 
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Arab and Islamic Traditions 

Saudi traditions are rooted in Islamic teachings and Arab customs, which Saudis learn about at an 

early age from their families and in schools. The highlights of the year are the holy month of Ramadan 

and the Hajj (pilgrimage) season, and the national holidays that follow them. The holy month of 

Ramadan, during which Muslims fast from dawn to dusk, culminates with the Eid-Al-Fitr holiday, in 

which it is customary to buy presents and clothes for children and visit friends and relatives. 

The other highlight is the Hajj season, during which millions of Muslim pilgrims from around the 

world come to Makkah. The Hajj season concludes with the Eid Al-Adha holiday, in which it is 

traditional for families to slaughter a sheep in memory of Abraham’s willingness to sacrifice his son. 

Arab traditions also play an important role in Saudi life. These age-old traditions have evolved over 

the millennia and are highly regarded. They include generosity and hospitality, which every Saudi 

family offers to strangers, friends, and family. The simplest expression of hospitality is coffee – its 

preparation alone is an intricate cultural tradition, and it is often served in small cups along with dates 

and sweets. Another gesture of hospitality is the burning of essence (oud) to welcome guests. 
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5.2 Dammam City 

 

5.2.1 Overview 

Dammam is about 400 km away from capital of the Kingdom i.e. Riyadh. It is the capital of the 

Eastern region, a very important port and now a major commercial center. Historians believe that 

Dammam was initially called DAMDAMA, which means the sound of drums that announce the 

beginning or the end of the hunting season. 

Dammam is the largest town in the eastern region; it has expanded to the city limits of two other 

modern towns, Al-Khobar and Dhahran. Near Dammam are located the most important centers in the 

world for the production and refining of petroleum. The population of Dammam is greater than a 

million. 
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5.2.2 General Information 

King Fahd International Airport 

King Fahd International Airport (KFIA) located 20 kilometers (12 mi) northwest of Dammam, Saudi 

Arabia. It is located between Jubail and Dammam, about 25 km (16 mi) away from Dammam and is 

linked to populated areas by two major roads. The northern exit links the airport with Jubail as a 4-

lane highway. The southern exit links the Airport with Dammam as a 6-lane highway to King Fahd 

Road which is now considered as the main road to the airport. KFIA serves the entire Eastern Region 

of Saudi Arabia and in particular the growing urban complex made up of Dammam, Dhahran, Al 

Khobar, Qatif, Ras Tanura, while its catchment area also covers Jubail with total population of about 

3 million served. The airport is the third major hub for Saudi Arabian Airlines. 

 

Climate 

Dammam has a hot desert climate under the Köppen climate classification (BWh). The winter 

temperatures range from mild to warm, but regularly drops to as low as around 8 °C (46 °F) some 

days. Summer temperatures are extremely hot, typical to most of west Asia and usually exceed 40 °C 

(104 °F). Rainfall in Dammam is generally sparse, and usually occurs in small amounts in December. 

However, some winter rainfall has been comparatively heavy, resulting in water logged roads. There 

have also been several notable incidents of hail. Heavy thunderstorms are not uncommon in winter. 

Some unusual events often happen during the year, such as dust storms in summer, coming from the 

Arabian Peninsula's deserts or from North Africa.
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6.1 Administrative Procedure 

Procedure 

Any staff member who arrives to join IAU has to complete following administrative procedure.  

 

1. Submission of original documents: 

All new staffs are required to submit their attested original credentials and other relevant documents 

along with Arabic translation to the personnel department of IAU located at 2nd floor in the 

administration block, building # 10, old campus of the University. Submission of documents attested 

by Saudi Cultural Attaché at the country of origin. All academic qualifications, experiences and 

internship certificates along with Arabic translation should be attested by the attending institution or 

higher education commission of the country, ministry of foreign affairs, and Saudi Embassy / 

Consulate. In addition, only degree and diploma should also be attested by Saudi Cultural Attaché in 

the country of origin. 

 

2. Signing of contract: 

The personnel department requires all original documents for verification and preparation of final 

contract. The original documents are kept under custody by the personnel department and released 

after verification and signing the contract. 

 

3. Medical examination letter from Personnel office: 

After reporting to the personnel department on arrival in the university, a letter for medical 

examination is issued by the department to the King Fahad Teaching Hospital of the University 
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(KFTHU) in ALKhobar. This letter is handed over to the joining staff with the advice to visit at 

KFTHU for medical examination. Staff will submit medical report to the Jawazat office in the 

University for Issuance of Iqama (Residency Permit). The medical examination is mandatory for new 

staff and their accompanied family members regardless of age. 

 

4. Reporting at Employee Health Services - EHS, (KFTHU) 

Once the new staff receive medical request letter from the personal department, he/ she should visit 

Employee Health Services at KFTHU for detailed medical checkup. The letter should be presented 

along with passport to the reception staff for generating medical record number. After that the staff 

needs to visit employee health clinic for further process. 

 

5. Lab Tests 

EHS verifies personal information and conduct basic medical examination and refer to laboratory and 

radiology department for required investigations. Medical examination report is usually ready in 3 - 

4 working days. Once medical report is completed it is uploaded in the medical record system. 

 

6. Bring original medical report and submit to passport office at University: 

Medical fitness report can be obtained from the laboratory coordinator counter, adjacent to main 

clinical laboratory for submission to the University Passport office 2nd floor opposite to personnel 

department for processing of Iqama. 
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7. Procedure for acquiring Iqama: 

Visit passport office in the University, located opposite to the personnel department at 2nd floor in 

administration block, building # 10. For processing of Iqama the applicant needs to provide the 

followings: 

1. Iqama fee SR 500, separate fee will be charged for children above 18 years of age. 

2. Original medical fitness report for self and family (if applicable). 

3. Original Passport. 

4. 4 photographs for each person included in the application. 
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6.2 Important Information 

 

1. Accommodation / Housing 

The personnel department will inform the new staff member if a vacant University accommodation is 

available for allotment otherwise staff will receive annual accommodation allowance as per contract 

condition starting at the beginning of the contract. The accommodation allowance credited to the staff 

bank account every year at the time of renewal of the contract. 

 

2. Children Education Allowance 

All IAU staff is entitled to receive a total amount of SR 25000 per year at the end of the academic 

year after submission of school fee payment invoice. Only school tuition fee is paid excluding books 

and transportation fees etc. in account of children education allowance up to four children. The first 

child will receive a maximum SR 10,000 per year. The second child will receive SR 7,500 per year. 

The third child will receive SR 5,000 per year and the fourth child will receive SR 2,500 per year 

starting from the age of six years and onwards. 

 

3. Process for Exit re-Entry Visa 

Exit re-entry visa can be obtained at any time with the approval letter of College administration and 

the payment of visa fee SR 200 single entry and SR 500 for the multiple entries per passport directly 

to the ministry of interior account through online banking or ATM. You can issue visa online for 

dependents once you have created account on the web site of Ministry of Interior (www.moi.gov.sa), 

however you will have to get exit re- entry visa issued from university jawazat office for yourself. 
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4. Bank Account 

For new bank account you need: 

1. Letter (Shahada Tareef) from Personnel department, University administration. 

2. Copy of Iqama. 

• Fill out online bank account application form and get reference number. 

• Book an appointment and visit nearest branch. 

 

5. College ID card 

Visit security office in the main University and apply personally along with a recent picture. 

 

6. IAU Vehicle tag / Parking stickers 

Required documents: 

• Copy of your vehicle registration card 

• Copy of Driving license and 

• Copy of Iqama 

Visit and get your College security office or the main security office at IAU for the parking sticker. 

 

7. Driving License 

Following documents are required: 

• Passport size photographs 

• Original Iqama and a copy of it 

• Passport copy and visa copy 

• Driving license of your native country 
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• Original blood group report from any hospital. (You can also get this done from the 

Medical lab outside the driving school for SR30). 

Now head to the Al Khobar Driving School located on the service lane of Dammam-Khobar Highway. 

It’s best to reach the school early, by 7:00AM at least! Talk to someone you find in the school and 

they will be able to guide you with the rest of the procedures. 

Procedure: 

1. Get your native driving license translated to Arabic. This can be done from any of the typing centers 

or inside the driving school on paying a nominal fee. 

2. Next, get your file prepared. Submit all your documents at the File preparation center close by and 

get it done. Charge: SR.30 

3. Pay the License Fee. There are people ready to get this done on the spot through their mobile for 

SR.30. Else you can get the payment done through Riyadh Bank / Al Rajhi Bank against your iqama 

number. 

4. If you do not have your blood group report with you, go to the Medical lab. Charge: SR.50 

5. Enter the school with your file and get your eyes tested as well as your License checked. 

6. Now go to the courtyard for the initial driving test. Get into one assigned for you and put on your 

seat belt. Verify that your rear view mirror, hand brake and seat adjustment are right. Now, follow the 

instructors’ directions. Stay calm as this is just a simple test to check if you indeed know how to drive. 

You will be required to move the vehicle forward, reverse, by the roundabout and park as instructed. 

If you pass the Instructor signs an “I” alif on your form. 

7. If you’ve failed the test you will be asked to attend 15days of driving classes. If you’ve PASSED 

the test go to hall and pay for the instruction class that would be conducted on the same day. Your file 

will be held and you will be given a receipt instead which mentions the hall number and the time of 
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your instruction class. Be in time for this mandatory class where your will be briefed on the computer 

test. 

8. Go to designated hall for the instruction class. You’ll be given a book/chart of traffic signs and rules 

when you attend the class. Your receipt will be stamped after the class and the date and time of the 

computer test will be announced, which would probably be the next day. 

9. To pass the computer test you have to get 15/20 right answers in case of private driving license and 

18/20 correct in case of heavy driving license. All the Questions that appear on the touch screen will 

be Multiple Choice Questions. You get 30 minutes to complete the test. As soon as you get 15 right, 

the test ends and you will be congratulated! 

10. If you’ve cleared the computer test, you will be called immediately for the driving test. Stay cool 

and do your best. Go as per your examiners direction. 

• Put on your seat belt. Adjust the side and rear view mirrors. 

• Take off the hand brake and put the car in 1st gear and 

• Follow the signals, use the indicators wherever necessary and drive safely. 

• When parking, make sure you park straight. 

• Put on the double signals, the hand brake, and put the gear to neutral. 

11. Go back to the hall where you waited for your computer test and wait for your result. In a while 

your name will be called out. If you pass, you’ll get your file back. Go with it to hall and submit it 

there. In a couple of minutes your name will be called out and your driving license will be handed 

over. 
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Contact Department of Landscape Architecture 

 

Chairman, Department of Landscape Architecture 

Dr. Montasir Alabdullah 

Phone: +966 13 33 31751 

E-Mail: malabdullah@iau.edu.sa 

Website: https://www.iau.edu.sa/ar/colleges/college-of-architecture-and-

planning/departments/landscape-architecture-department 

Location: College of Architecture and Planning, Imam Abdulrahman Bin Faisal University, Dammam 

  

mailto:malabdullah@iau.edu.sa
https://www.iau.edu.sa/ar/colleges/college-of-architecture-and-planning/departments/landscape-architecture-department
https://www.iau.edu.sa/ar/colleges/college-of-architecture-and-planning/departments/landscape-architecture-department
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